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Overview: about the agency 

Our strategic focus 

Our Purpose The Teachers Registration Board (the Board) regulates the 
teaching profession in South Australia. The Board maintains, in 
the public interest, a teacher registration system and 
professional standards to ensure members are competent and fit 
and proper persons to have the care of children.  

Our Vision Registered teachers who are qualified, capable, well-prepared 
and supported who practise at a consistently high standard and 
engage in continuous professional learning. 

An engaged, skilled and productive workforce. 

Engaged and informed stakeholders. 

Our Values Professional, capable and effective teachers who place learners 
at the centre of all they do. 

Our 
functions, 
objectives 
and 
deliverables 

Prepare beginning teachers and support experienced teachers. 

Promote and inspire public confidence in the teaching 
profession. 

Empower stakeholders to work with us. 

Ensure only teachers meeting high standards remain in the 
profession. 

Maintain an accurate online public register. 

 

Agency contribution to whole of Government objectives 

Key objective Agency’s contribution 

More jobs The Board is an independent statutory body with a 
predominantly regulatory function. 

Lower costs  The teacher registration fee has not increased since 
2014. We continue to fulfil our obligations in an effective 
and timely manner within our budget. 

Better Services The Board continues to build capacity and capability 
through partnerships with co-regulators, fulfilment of our 
remit to accredit initial teacher education programs, our 
work towards national consistency of teacher 
registration and the continued implementation of online 
services. 
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Our organisational structure 

 

 

Changes to the agency  

During 2018-19 there were no changes to the agency’s structure and objectives as a 
result of internal reviews or machinery of government changes. 

 

Our Minister 

The Hon John Gardner MP is Minister for Education and Member for Morialta. The 
Minister oversees Education and Child Development, Higher Education and Skills – 
TAFE functions.  
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Our Executive team 

Dr Peter Lind, Registrar 
The Registrar of the Board is appointed by His Excellency the Governor of South 
Australia pursuant to section 15 of the Teachers Registration and Standards Act 
2004 (the Act). The Registrar manages the Secretariat, implements the policies and 
decisions of the Board and is responsible for the Register of Teachers and other 
matters delegated by the Board. 

The Secretariat, comprised of four units, is structured to carry out the operational 
functions of the agency and to provide executive support to the Board. 

Policy & Strategic Development  
The Policy & Strategic Development team engages with and provides ongoing 
support for teachers through the regulation of the teaching profession, policy 
development and the accreditation of all initial teacher education programs offered 
by South Australian higher education institutions. 

Investigations  
The Investigations team ensures that only fit and proper persons are, or continue to 
be, registered as teachers by investigating allegations of unprofessional conduct 
against teachers to determine whether there is proper cause for disciplinary action. 
The team also investigates allegations relating to a teacher’s capacity or 
competence to teach. 

Registration  
The Registration team ensures a minimum quality standard is applied to all teachers 
entering or currently teaching in South Australia. 

Corporate Services  
Corporate Services ensures the efficient operation and administration of the 
Teachers Registration Board. 

Legislation administered by the agency 

Teachers Registration and Standards Act 2004 
Teachers Registration and Standards Regulations 2016  

The Teachers Registration Board is established under the Teachers Registration and 
Standards Act 2004 (the Act) and the Teachers Registration and Standards 
Regulations 2016 (the Regulations) to regulate the teaching profession. 

The object of the Act is to establish and maintain a teacher registration system and 
professional standards for teachers to safeguard the public interest in there being a 
teaching profession whose members are competent educators and fit and proper 
persons to have the care of children. 

The Board is an independent statutory authority and exercises the powers in the Act, 
and has the responsibilities determined in the Act. The Board is a specialist body 
and members are appointed with a view that they will bring specialist expertise to 
their responsibilities as Board members. 

https://www.legislation.sa.gov.au/LZ/C/A/TEACHERS%20REGISTRATION%20AND%20STANDARDS%20ACT%202004.aspx
https://www.legislation.sa.gov.au/LZ/C/A/TEACHERS%20REGISTRATION%20AND%20STANDARDS%20ACT%202004.aspx
https://www.legislation.sa.gov.au/LZ/C/R/TEACHERS%20REGISTRATION%20AND%20STANDARDS%20REGULATIONS%202005.aspx
https://www.legislation.sa.gov.au/LZ/C/R/TEACHERS%20REGISTRATION%20AND%20STANDARDS%20REGULATIONS%202005.aspx
https://www.trb.sa.edu.au/about-us
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The agency’s performance at a glance 

Figure 1: Our work 
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Agency specific objectives and performance 

Registration 

 9 669 renewal of registration applications were received. 

 1 337 teachers were approved to move from provisional registration to (full) 
registration and quarterly audits were conducted to identify any issues. 

 100% of eligible teachers renewed their registration using the online portal. 

Table 1: Applications for Teacher Registration 

Applications for Teacher Registration 2017-2018  % 2018-2019  % 

Renewal of Registration 11 393 86% 9 669  82% 

New Applicants 1 908 14% 2 061 18% 

Graduates from SA initial teacher education 

(ITE) providers 1 099 58% 1 320 64% 

Graduates from interstate ITE providers 199 11% 163 8% 

Mutual Recognition Act (MRA*) 272 14% 270 13% 

Overseas 64 3% 95 5% 

Interstate 60 3% 42 2% 

Registration (first time applicants) 214 11% 171 8% 

Total Applications 13 301 100% 11 730 100% 

*A Mutual Recognition Application is used when an applicant holds current teacher registration in 

another state or territory in Australia or New Zealand. 

Table 2: Application for Transition from Provisional to (full) Registration 

Application for Transition from Provisional 

to (full) Registration Processing 2017-2018  % 2018-2019  % 

Number of applications received 1 705  1 384  

 processed within 10 working days 
1 538 90% 1 241 90% 

 processed within 20 working days 
37 2% 54 4% 

 processed over more than 20 working 
days 

35 2% 42 3% 

 returned as incomplete 
74 5% 47 3% 

 exception/in progress 
21 1% 0 0% 

Number of applications audited** 140 8% 222 16% 

**A random selection of teachers who transitioned to (full) Registration was audited to monitor and 

ensure consistency in decision-making. 
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Table 3: Breakdown of Renewal of Registration 

Renewal of Registration 2017-2018 % 2018-2019 % 

Applications processed 11 382  9 669  

Applications accessed online through the 

Teachers Portal 11 382 100% 9 669  100% 

Table 4: Breakdown of New Applicants - Overseas Qualified 

Origin of New Applicants – Overseas Qualified 2018-2019  % 

Africa 17 21% 

Americas 15 19% 

Asia 18 23% 

Europe 9 11% 

United Kingdom 16 20% 

Middle East 2 3% 

South Pacific 2 3% 

Total 79 100% 

Table 5: Movement of Teachers via Mutual Recognition Application 

Movement of Teachers via MRA 2017-2018  2018-2019  

Incoming Mutual Recognition Application (MRA) 

applicants from other states, territories and NZ 272 270 

Outgoing MRA applicants to other states, territories and 

NZ 307 368 

Compliance audit 

To ensure only registered teachers are teaching in South Australian schools and 

early childhood services, the Board undertakes an annual Compliance Audit of all 

sites. 

The audit was conducted in February 2019.  

Eight teachers were identified as working at an education site unregistered.  



2018-19 ANNUAL REPORT for the Teachers Registration Board of South Australia 

 12 | P a g e  

It was determined that these incidents were oversights. Seven were immediately re-

registered under a modified process and one teacher was deemed under Mutual 

Recognition.  

One applicant was identified with an expired Special Authority to Teach and was 

issued with an Emergency Special Authority to Teach. 

Whilst all those all involved were lapsed but eligible for renewal, the employers were 

each issued with a warning letter explaining their obligations under the Act. 

https://www.trb.sa.edu.au/mra
https://www.trb.sa.edu.au/mra
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Figure 2: Our teachers 
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Professional Leadership 

Prepare beginning teachers 

The Board is responsible for the accreditation of all initial teacher education (ITE) 

programs offered by South Australian higher education institutions for the purposes 

of registration, and for regulating the teaching profession in South Australia. 

Accreditation in South Australia is part of a nationally consistent approach which 

aims to ensure all ITE programs are of high quality and that all teacher education 

students have the opportunity to meet the Australian Professional Standards for 

Teachers at the ‘Graduate’ career stage. 

During this reporting period the Board: 

o accredited seven ITE programs 
o declined to accredit one ITE program 
o approved a one year extension to five accredited programs 
o approved variations to five programs  
o commenced accreditation of one ITE program. 

 

The Board worked with stakeholders to implement recommended actions from the 

Fostering our next generation of teachers report published in 2018. In particular, the 

Board has worked in partnership with the Department for Education to deliver 

workshops that equip mentor teachers with best practice tools to guide new 

teachers. Partnerships with other South Australian employers are in development. 

The Board conferred and collaborated with the Australian Institute for Teaching and 

School Leadership (AITSL), Australasian Teacher Regulatory Authorities (ATRA) 

and Initial Teacher Education providers to implement the 2018 nationally consistent 

accreditation of initial teacher education programs standards and procedures. This 

included provider Teaching Performance Assessments and Annual Reporting. The 

Board also worked with these partners in stage two accreditation, standard setting, 

and benchmarking initiatives as we continue to work towards maintaining rigour and 

national consistency in the accreditation process.  

The Board holds regular information sessions at campuses for final year ITE 

students to guide them through the registration process and requirements. In 

response to the national review of teacher registration and in order to strengthen 

relationships with students early in their programs, additional sessions were 

introduced in 2019 that focussed on the Australian Professional Standards for 

Teachers and the professional responsibilities of teaching. Sessions are also held 

during the year at various locations to explain the transition process for graduate 

teachers to move from provisional to (full) registration. 

  

https://www.aitsl.edu.au/docs/default-source/apst-resources/australian_professional_standard_for_teachers_final.pdf
https://www.aitsl.edu.au/docs/default-source/apst-resources/australian_professional_standard_for_teachers_final.pdf
https://www.trb.sa.edu.au/sites/default/files/PdfDocuments/TRB-Induction-and-Mentoring-Report-June-2018.pdf
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Support experienced teachers 

The Board conducted surveys with teachers who did not renew their teacher 

registration in 2018 and 2019 respectively. Approximately 28 % of surveyed teachers 

responded providing important information to shape future registration requirements.  

The Board conducts regular sessions at various locations and events for 

stakeholders (union members, temporary relief teachers, public, Catholic and 

independent sectors). These sessions provide clarification on professional learning 

and an opportunity to discuss registration matters. 

Reform of the Teachers Registration and Standards Act 2004 

Cabinet has approved the drafting of a Bill to amend the Teachers Registration and 

Standards Act 2004 (the Act). A discussion paper ‘Enhancing Teacher Registration 

in South Australia’ was released by the Minister on 18 April 2019. The paper was 

promoted by the Board and on the YourSAy website. The consultation period closed 

on 31 May 2019 with written submissions received from 11 stakeholders.  

The Board conducted a survey as part of the consultation process with 2,338 

respondents. Nearly 89% of respondents identified as teachers with the remainder 

being parents, community members and other education sector employees. 

Consultation sessions were held across 14 regional and metropolitan locations with 

approximately 400 attendees representing a broad range of stakeholders and all 

teaching genres. A paper has been prepared for the Minister for approval of drafting 

instructions for Parliamentary Counsel to prepare draft amendments to the Act. 

Working with Children Check 

The Child Safety (Prohibited Persons) Act, 2016 and the Children’s Protection Law 

Reform (Transitional Arrangements and Related Amendments) Act 2017. The Act 

and amendments require all persons working with children, including registered 
teachers, to hold a current working with children check (WWCC).  

Subject to transitional arrangements a person cannot apply for or hold registration as 
a teacher if they do not provide evidence of a current WWCC. The Board has 
implemented policy and procedures to ensure compliance with this new requirement. 

Prior to the 1 July 2019 commencement of the Act, the Board instigated an extensive 

communications plan to advise registered teachers and applicants for registration of 

this requirement. This included website information, emails, publications, and 14 

information sessions held in conjunction with the Legislative Reform consultation 

process. 

  

https://www.legislation.sa.gov.au/LZ/C/A/TEACHERS%20REGISTRATION%20AND%20STANDARDS%20ACT%202004.aspx
https://www.legislation.sa.gov.au/LZ/C/A/TEACHERS%20REGISTRATION%20AND%20STANDARDS%20ACT%202004.aspx
https://www.legislation.sa.gov.au/LZ/C/A/CHILD%20SAFETY%20(PROHIBITED%20PERSONS)%20ACT%202016.aspx
https://www.legislation.sa.gov.au/LZ/C/A/CHILDRENS%20PROTECTION%20LAW%20REFORM%20(TRANSITIONAL%20ARRANGEMENTS%20AND%20RELATED%20AMENDMENTS)%20ACT%202017.aspx
https://www.legislation.sa.gov.au/LZ/C/A/CHILDRENS%20PROTECTION%20LAW%20REFORM%20(TRANSITIONAL%20ARRANGEMENTS%20AND%20RELATED%20AMENDMENTS)%20ACT%202017.aspx
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Professional Conduct or Capacity to Teach 

Professional conduct and capacity to teach encompasses the behaviour of teachers 

as well as the fitness of teachers to perform their role.  

The Board receives notifications regarding teachers from a range of sources, 

including self-notifications, complaints, employer notifications, South Australia Police 

(SAPOL), Director of Public Prosecutions (DPP) and results of National Police 

History Checks. In the current reporting period 289 notifications were reported to the 

Board (refer to Table 6). When a notification is made, a thorough assessment is 

conducted and serious matters are referred for further detailed investigation.  

The Board can inquire into any notification that provides evidence a registered 

teacher is seriously incompetent; has engaged in unprofessional conduct; is unfit to 

teach; or their capacity to teach is seriously impaired by an illness or disability 

affecting their behaviour or competence as a teacher. 

The Board will not investigate where a notification is frivolous or vexatious, is not 

supported by evidence or is not within the Board’s jurisdiction. 

In addition, the Board is monitoring a number of teachers with conditions imposed on 

their registration by the Board as a result of a formal hearing or by consent. 
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Table 6: Notifications 

Source Explanation 2017
-

2018 

2018
-

2019 

Self-
notifications 

On application for registration or renewal of registration all 
teachers are required to declare to the Board any information that 
may have bearing on their professional conduct as a teacher. It is 
also a condition of registration that a person must notify the Board 
if: 

 they are dismissed or resign as a practising teacher 
following allegations of unprofessional conduct or improper 
conduct relating to a child or, 

 they are charged with or convicted of a specified offence. 
 

50% 61% 

Employer Employers must notify the Board of the dismissal or resignation of 
a teacher following allegations of unprofessional conduct. 
Employers must also notify the Board if they have reason to 
believe a teacher’s capacity to teach is seriously impaired by an 
illness or disability affecting their behaviour or competence as a 
teacher. 
 

11% 5% 

Nationally 
Coordinated 
Criminal History 
Check 

On application for registration and renewal of registration a 
Nationally Coordinated Criminal History Check is conducted by 
the Board with the consent of the applicant. The checks are 
conducted through the Australian Criminal Intelligence 
Commission which accesses disclosable police history 
information from all Australian police jurisdictions. 
 

11% 12% 

South Australia 
Police 
(SAPOL)/ 
Director of 
Public 
Prosecutions 
(DPP) 

The Board has arrangements with SAPOL and the DPP, in 
accordance with the Act, regarding the provision of information 
relative to a person’s fitness to be or continue to be a registered 
teacher, including information regarding the laying of charges and 
convictions. In instances where a teacher is charged with a child 
related offence the Board places conditions on their registration 
mirroring their bail conditions until the matter is finalised.  
 

8% 6% 

Parents/Carers The Board receives notifications from parents and carers. These 
are carefully evaluated by the Registrar to determine appropriate 
action. 
 

10% 2% 

Other This includes any source, other than those covered in the above 
categories, and includes complaints from members of the public, 
colleagues and interstate regulatory authorities.  
 

10% 14% 
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Matters before the Board  

Admissions Hearings 

The Board conducted 13 hearings under Part 5 of the Teachers Registration and 

Standards Act 2004 (the Act) in relation to applicants who did not hold the requisite 

qualifications and/or experience as prescribed in the Act or Regulations.  

Three applications were from new or formerly registered applicants. Three were from 

applicants who held restricted registration at the time of applying and seven were 

applications to renew provisional registration through a modified application process 

where the registrant had not obtained the necessary experience to transition from 

provisional to full registration. 

Six applicants were granted the renewal of their provisional registration and an 

extension of time to transition to full registration. 

Three applicants were granted provisional registration with conditions. 

One applicant was refused renewal of their provisional registration and not 

granted an extension of time to transition to full registration 

One applicant was granted provisional registration. 

One applicant was granted registration with conditions. 

One applicant was granted a Special Authority for an Unregistered Person to 

Teach. 

Fitness and propriety 

The Board conducted nine disciplinary inquiries under Part 7 of the Act and two 

admissions hearings under Part 5 of the Act in relation to fitness and propriety 

issues. One hearing was conducted pursuant to both Parts 5 and 7. 

Inquiries – Part 7 

One of the methods in which the Board ensures that only fit and proper persons are, 

or continue to be registered as teachers is by assessment of allegations of 

unprofessional conduct against teachers to determine whether there is proper cause 

for disciplinary action. 

Proceedings commence when a formal complaint is laid before the Board by the 

Registrar or alternatively, on the Board’s own motion. There were nine inquiries 

conducted pursuant to Part 7, Section 35 of the Act to determine whether the 

conduct of a teacher constituted proper cause for disciplinary action. 
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A registered teacher was found guilty of unprofessional conduct. He received a 

reprimand and his registration was suspended for no less than a period of six 

months. 

He sent a series of inappropriate electronic messages to a student while he was 

teaching in the United Kingdom (circa 2005). At that time the conduct was 

considered by authorities in the United Kingdom. The registrant failed to declare 

when applying for both registration and employment in South Australia. 

Conditions were imposed upon his registration relative to consultations with a 

psychologist and the provision of a satisfactory psychological report before the 

suspension could be lifted. 

A registered teacher was found guilty of unprofessional (being both disgraceful and 

improper) conduct. He had a prior exemplary teaching record. He was reprimanded 

by the Board. 

He engaged in professional boundary breaches including inappropriate electronic 

communications with a student and engaged in unwarranted and unwanted (non-

sexual) physical contact with that same student. 

Conditions were imposed upon his registration requiring regular reports from his 

principal addressing his progress in maintaining appropriate professional boundaries 

with students and a psychological report on his insight into the professional 

boundaries relevant to the teaching context. 

A registered teacher was found guilty of unprofessional (being both disgraceful and 

improper) conduct and that he was not a fit and proper person to be a registered 

teacher. His registration was cancelled with immediate effect and he was disqualified 

from being a registered teacher on a permanent basis. 

He was found guilty in the Adelaide District Court of one count of aggravated 

producing child exploitation material and one count of aggravated possession of 

child exploitation material.  

He was sentenced to a term of imprisonment of fifteen months with a non-parole 

period of eight months which was suspended upon him entering into a bond to be of 

good behaviour for a period of two years. 

A registered teacher was found guilty of unprofessional (being improper) conduct. 

His registration was cancelled with immediate effect. 

The unprofessional conduct involved inappropriate communication with students.  

A formerly registered teacher was found guilty of unprofessional (being both 

disgraceful and improper) conduct and that he was not a fit and proper person to be 

registered as a teacher. He was disqualified from being a registered teacher on a 

permanent basis. 
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He entered a plea of guilty in the Supreme Court of South Australia to one count of 

murder.  

He was sentenced to a term of imprisonment for life, with a non-parole period of 

fifteen years.  

A formerly registered teacher was found guilty of unprofessional (being both 

disgraceful and improper) conduct and that she was not a fit and proper person to be 

registered as a teacher. She was disqualified from being a registered teacher on a 

permanent basis. 

She entered a plea of guilty in the Adelaide District Court to one count of making 

communication with the intention of procuring a child to engage in or submit to 

sexual activity. 

She was sentenced to a term of imprisonment which was suspended upon her 

entering into a bond to be of good behaviour for a period of three years. 

A formerly registered teacher was found guilty of unprofessional (being both 

disgraceful and improper) conduct and that he was not a fit and proper person to be 

registered as a teacher. He was disqualified from being a registered teacher on a 

permanent basis. 

He entered a plea of guilty in the Adelaide District Court to three counts of 

aggravated producing child exploitation material, one count of aggravated 

possession of child exploitation material and one count of possessing child 

exploitation material. 

He was sentenced to a term of imprisonment of three years with a non-parole period 

of two years. 

A registered teacher was found guilty of unprofessional conduct and that she was 

not a fit and proper person to be registered as a teacher. Her registration was 

cancelled with immediate effect and she was disqualified from being a registered 

teacher until further order. 

The unprofessional conduct involved the provision of fraudulent medical certificates 

to her employer on more than one occasion. 

A registered teacher was found guilty of unprofessional conduct and that he was 

not a fit and proper person to be registered as a teacher. His registration was 

cancelled with immediate effect and he was disqualified from being a registered 

teacher for a period of five years. 

The unprofessional conduct involved a conviction for theft and a conviction for 

committing a speeding offence while driving a motor vehicle with methamphetamine 

in his oral fluid. 
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Admissions Hearings – Part 5 – Fitness and Propriety 

There were two hearings held regarding an applicant’s eligibility for registration 

pursuant to Part 5 of the Act in relation to fitness and propriety. A further matter was 

part-heard. 

The Board must determine if a person is “fit and proper” to be registered as a 

teacher. Fit and proper is a legal term that has been used for over 100 years. The 

Board must be satisfied that a teacher is honest, competent, knowledgeable, skilful 

and is of good character. 

An applicant for re-registration disclosed she had been the subject of disciplinary 

proceedings by her employer. She was unable to satisfy the Board that she is a “fit 

and proper person” to be admitted to the Register of Teachers.  

The applicant made significant errors of judgement and in her conduct and behaviour 

towards students. The applicant had engaged in behaviour that was a significant 

departure from the conduct expected in her role as a drama teacher including 

directing students to mimic sexual acts as part of a SACE Stage 1 and Stage 2 

Drama performance. 

An applicant for registration disclosed he had multiple physical injuries that could 

affect his capacity to discharge the duties and responsibilities of a registered 

teacher. He was able to satisfy the Board that he is a “fit and proper person” to be 

admitted to the Register of Teachers. 

Conditions were imposed upon his registration requiring regular reports from his 

employer and limiting the amount of time and in what capacity he could teach. 

Combined Part 5 and Part 7 matters 

The Board conducted one hearing to consider a renewal application from a formerly 

registered teacher (Part 5) and whether her conduct while registered constituted 

proper cause for disciplinary action (Part 7). 

An applicant for re-registration declared she had been the subject of disciplinary 

proceedings by her employer and subsequently dismissed. She was found guilty of 

unprofessional conduct (namely incompetence). 

Conditions were imposed upon her registration including requiring regular reports 

from a suitable mentor who could support her in professional day to day practice. 
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Work health and safety/injury management 

There were no workplace injuries or incidents reported during this reporting period or 

the previous reporting period 2017-18. 

The Board negotiated and entered into a Memorandum of Administrative 

Arrangement - Injury Management and Preventions Services with the Department of 

the Premier and Cabinet for the term commencing 1 July 2018 to 30 June 2020. 

Data for previous years is available at: https://www.trb.sa.edu.au/search?site=annual+report 

Executive employment in the agency 

Executive classification Number of executives 

As of 30 June 2019, one untenured person was 
employed as the Registrar on a South Australian 
Executive Service contract at the SES010 level. This 
contract runs until February 2020. 

One 

Data for previous years is available at: https://www.trb.sa.edu.au/search?site=annual+report 

 

The Office of the Commissioner for Public Sector Employment has a workforce 
information page that provides further information on the breakdown of executive 
gender, salary and tenure by agency. 

https://www.trb.sa.edu.au/search?site=annual+report
https://www.trb.sa.edu.au/search?site=annual+report
https://publicsector.sa.gov.au/
https://publicsector.sa.gov.au/about/office-for-the-public-sector/workforce-information/
https://publicsector.sa.gov.au/about/office-for-the-public-sector/workforce-information/
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Financial performance 

Financial performance at a glance 

The following is a brief summary of the overall financial position of the agency. The 
information is unaudited. Full audited financial statements for 2018-19 are attached 
to this report. 

The fees paid by teachers fund the operation of the Board with no financial support 
from external sources, including SA or Commonwealth Governments, other than 
reimbursement of expenditure incurred. Financial sustainability is critical for the 
Board with prudent financial modelling over a three-year period, aligning with the 
registration cycle for teachers. 

 

Statement of 
Comprehensive Income 

2018-19 
Budget 
$000s 

2018-19 
Actual 
$000s 

Variation 
$000s 

 

2017-18 
Actual 
$000s 

Expenses 4,742 4,545 197 4,694 

Revenues 3,987 4,324 337 4,961 

Net result (755) (221) 534 267 

Total Comprehensive Result (755) (221) 534 267 

 

Statement of Financial Position 2018-19 
Actual 
$000s 

2017-18 
Actual 
$000s 

Current assets 10,429 10,595 

Non-current assets 420 433 

Total assets 10,849 11,028 

Current liabilities 449 586 

Non-current liabilities 1,163 984 

Total liabilities 1,612 1,570 

Net assets 9,237 9,458 

Equity 9,237 9,458 

Contractors disclosure 

The following is a summary of external contractors who have been engaged by the 
agency, the nature of work undertaken, and the actual payments made for work 
undertaken during the financial year. 

Contractors with a contract value below $10,000 

Contractors Purpose  $ Actual payment 

All contractors below 
$10,000 each - combined 

Various  $36,560 
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Contractors with a contract value above $10,000 each  

Contractors  Purpose  $ Actual payment 

Australian Criminal 
Intelligence Commission 
(ACIC) 

Controlled access to National 
Police Checking Service 
(NPCS) to conduct 11,427 
Nationally Coordinated Criminal 
Record Checks 

$ 262,800 

Frontier Software Provide payroll services for 
TRB employees 

$ 20,050 

Orion ICT Maintenance and support 
services in relation to core 
operating system Microsoft 
CRM 

$ 36,000 

Loftus IT Services ICT Maintenance and support 
services in relation to ICT 
infrastructure and security 
compliance 

$ 42,620 

 Total $ 361,470 

 

The details of South Australian Government-awarded contracts for goods, services, 
and works are displayed on the SA Tenders and Contracts website. This website 
also provides details of across government contracts. 

https://www.tenders.sa.gov.au/contract/search?preset=organisationWide
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Risk management 

Fraud detected in the agency 

Category/nature of fraud Number of instances 

No instances of fraud in this reporting period. Zero  

NB: Fraud reported includes actual and reasonably suspected incidents of fraud.  

Strategies implemented to control and prevent fraud 

The risk of fraud, corruption and other criminal conduct, misconduct and 
maladministration within the Board is systematically identified, analysed and 
evaluated on a regular basis, consistent with the Board’s Risk Management 
Framework. 

Each business unit develops and tailors internal controls and systems that are 
appropriate for their operations and risk profile. 

The following is a summary of prevention activities currently in place: 

 all employees have completed the Department of the Premier and Cabinet 
‘Code of Ethics Awareness’ program. 

 the TRB has adopted the South Australian Public Sector Fraud and Corruption 
Control Policy 

 promotion of established systems to staff and awareness development 
including: 

o maintain effective system of internal controls 
o established policy, procedure and register for the ‘Receipt of Gifts, 

Benefits and Favours’ 

 periodic sessions with employees to raise awareness of legislated ethical 
obligations 

 risk assessments embedded into daily operations and projects 

 employment screening upon employment and at regular intervals 

 employee exit procedures and checks 

 employee assistance program in place with an external provider 

 regular review of financial management policies and procedures 

 maintain effective procurement governance framework with periodic audits. 

Data for previous years is available at: https://www.trb.sa.edu.au/search?site=annual+report  

Whistleblowers disclosure 

The Board has appointed a responsible officer for the purposes of the Public Interest 

Disclosure Act 2018(PID), pursuant to section 7 of the Public Sector Act 2009. 

There have been zero instances of disclosure of public interest information to a 

responsible officer of the Board under the PID during the 2018-19 year. 

Data for previous years is available at: https://www.trb.sa.edu.au/search?site=annual+report 

http://www.decd.sa.gov.au/docs/documents/1/DecdRiskManagementFramewo.pdf
http://www.decd.sa.gov.au/docs/documents/1/DecdRiskManagementFramewo.pdf
https://www.trb.sa.edu.au/search?site=annual+report
https://www.trb.sa.edu.au/search?site=annual+report
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Public complaints  

There have been no public complaints received during the reporting period. 

Data for previous years is available at:  https://www.trb.sa.edu.au/search?site=annual+report

 

  

https://www.trb.sa.edu.au/search?site=annual+report
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Appendix: Audited financial statements 2018-19  
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