A Year at a Glance
Teachers Registration Board
of South Australia

ii

Teachers Registration Board of South Australia A Year at a Glance 2017-18

iii

Contents
Section 1
Welcome ................................................................................................

1

Section 2
About us ................................................................................................

5

Section 3
A year at a glance ................................................................................

9

Prepare beginning teachers .......................................................

9

Induct and mentor early career teachers ................................ 10
Support experienced teachers ..................................................

11

Promoting the profession ........................................................... 12
Safeguarding the public interest ............................................... 14

iv

Teachers Registration Board of South Australia A Year at a Glance 2017-18

1

Section 1

Welcome
Over the last financial year, there have
been significant developments that
have had an impact on the operation
of the Teachers Registration Board.
Firstly, we have welcomed a
new Minister for Education, the
Honourable John Gardner, who has
quickly sought feedback on the
current strategic plans and initiatives
of the Board. Amongst his first key
actions, the Minister has successfully
introduced some critical amendments
to our legislation. These include the
power of the Board to suspend a
teacher’s registration when facing
serious criminal charges pending the
outcome of the court proceedings.
Secondly, the Board has been a
key participant in a number of major
national developments. These
include:
•

a National Review of Teacher
Registration initiated by the
Education Council and completed
by the Australian Institute for
Teaching and School Leadership
(AITSL); and

•

the ongoing implementation
of the initial teacher education
(ITE) reforms agreed to by the
Education Council that require
the Board to work closely with the
South Australian ITE providers,
employers and the jurisdictions of
other States and Territories and
AITSL.

Findings from the National Review of
Teacher Registration strongly support
the continued work of the Board as
the registration authority for South
Australian teachers. However, the
national plan for the implementation
of the recommendations of the
review awaits the endorsement of the
Education Council, which is expected
in December 2018. Both of these
projects will have a significant impact
on the future operation of the Board.
The Board has also been preparing
for the commencement of the Child
Safety (Prohibited Persons) Act
2016. We await the gazetting of the
Child Safety (Prohibited Persons)
Regulations 2018, which will inform
the transition arrangements for the
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working with children clearances
necessary for teachers wishing
to maintain registration in South
Australia. Once the commencement
date has been announced, the Board
will ensure there is an effective
communications plan implemented
to inform South Australian teachers
and employers of the transition
arrangements.
As evidenced by the 2017-18 renewal
of registration, there has been a small
drop in the total number of teachers
registered in South Australia. The
Board has been forecasting this
decline for a number of years based
primarily on the ageing demographic
of the teaching workforce. However,
there were a number of early career
and mid-career teachers who did not
renew. To understand the reasons
these groups of teachers have not
renewed registration, the Board has
initiated a review. This will also include
the teachers who may not renew in
the 2018-19 cohort in order to capture
as rich a set of data as possible.

In the meantime, the Board
continues to work on improving the
organisation’s effectiveness and
capability to support teachers in a
beneficial way while ensuring that the
best interests and welfare of children
and young people are our primary
consideration.
Dr Jane Lomax-Smith
Presiding Member
Dr Peter Lind
Registrar

Dr Peter Lind

Dr Jane Lomax-Smith
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Section 2

About Us

Our purpose

Key strategies

The Teachers Registration Board
(the Board) regulates the teaching
profession in South Australia. The

•

Prepare beginning teachers and
support experienced teachers.

•

Board maintains, in the public interest,
a teacher registration system and
professional standards to ensure
members are competent and fit and
proper persons to have the care of
children.

Promote and inspire public
conidence in the teaching
profession.

•

Empower stakeholders to work
with us.

•

Ensure only teachers meeting
high standards remain in the
profession.

Objectives

•

Maintain an accurate on-line
register.

•

Registered teachers who are
qualified, capable, well-prepared
and supported who practise at
a consistently high standard and
engage in continuous professional
learning.

•

An engaged, skilled and
productive workforce.

•

Engaged and informed
stakeholders.
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Section 3

A year at a glance
Prepare beginning teachers
Our work with Initial Teacher Education (ITE) programs
Initial teacher education programs
underpin a teacher’s career and

nationally consistent Accreditation of
Initial Teacher Education Programs

provide the skills and knowledge
necessary to set teachers up
to be successful in the learning
environment.

Standards and Procedures, including
provider Transition Plans.

The Board is responsible for the
accreditation of all initial teacher
education (ITE) programs offered by
South Australian higher education
institutions for the purposes of
registration. Accreditation in South
Australia is part of a nationally
consistent approach which aims to
ensure all ITE programs are of high
quality and that all teacher education
students have the opportunity to meet
the Australian Professional Standards
for Teachers at the ‘Graduate’ career
stage.
The Board continues to consult
and collaborate with the Australian
Institute for Teaching and School
Leadership (AITSL), Australasian
Teacher Regulatory Authorities
(ATRA) and higher education
institutions to implement the 2015

During 2017-2018 the Board:
•

accredited one ITE program

•

is in the process of accreditation of
an ITE program from a new higher
education provider

•

commenced accreditation process
for four other programs and;

•

is currently reviewing and
considering an application for
variations to an already accredited
program.

Each year sees many new graduates
joining the profession in South
Australia. In the 2017-18 period, 1 284
graduates applied for provisional
registration with the Teachers
Registration Board.

1 284

Provisional
registration
applications
in 2017-18
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Induct and mentor early career teachers
The future of the profession - early career teachers
All teachers in South Australia enter
the profession as provisionally
registered at the Graduate stage
of their career. They will then begin
to acquire, practise and refine their
teaching skills as they move to the
Proficient career stage. In order
to assist their transition into the
profession they are guided and
supported through induction and
mentoring. Quality induction and
support for new teachers is critical
to learner outcomes and a teacher’s
development.

In 2018 the Board completed a project
that investigated best practice for
the induction and mentoring of newly
qualified teachers. The “Fostering our
next generation of teachers” report
makes recommendations for ongoing
action by the Board and stakeholders
to provide support for the timely
and quality transition of early career
teachers to full registration. The
Board is working with stakeholders to
implement these actions particularly
to equip mentor teachers with best
practice tools to guide new teachers.
The full report is available on our
website.

Transition from provisional to
full registration (TPR)

90%
of applications processed
within 10 working days

140
TPR applications
audited

1,632
Applications
Approved

Section 2
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Support experienced teachers
The Board supports and encourages
teachers to continue to move along
a continuum of professional growth.
We assist all teachers to access
professional learning that builds
and maintains their professional
competence and allows them to
realise their potential.

Stakeholder engagement
Throughout the year our Policy and
Strategic Development team hold
sessions around the state to explain
the requirements of transitioning for
graduate teachers wanting to move
from provisional to (full) registration.
These are held in conjunction with
various stakeholders including unions,
the public, catholic and independent
education sectors, and specific
teaching cohorts such as temporary
relief teachers. Sessions are also held
to provide clarification on professional
learning and an opportunity to discuss
registration matters.

Conference
In September 2017, the Board held
their annual conference, Capable
Professional Teachers which was
attend by over 170 teachers. The
focus of the conference was child
protection and the induction and
mentoring of early career teachers.

Sponsorship
Sponsorship provides teachers
with access to professional learning
conferences. The Board partnered
with six teacher associations to
provide sponsorship for 41 teachers to
attend professional learning events.
All teachers granted sponsorship are
required to provide a written report
to the Board which outlines what they
learnt and how they will share this
with colleagues and their education
community.

Future directions
Following the successful workshop
of early childhood experts from
across the sector, the Early Childhood
Reference Group sought a researcher
(Dr Gerry Mulhearn) to prepare a
paper that would form the foundation
for the Board’s feedback on the
review of the Australian Professional
Standards for Teachers (APST).
An environmental scan of existing
research about education in the early
years (B-8) has now been conducted
and the final report will be available in
time for the review of the APST.

Over 170 conference attendees
41 sponsored teachers
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Promoting the profession
World Teachers Day
celebrations
World Teachers Day, celebrated
each October, is an opportunity to
acknowledge teachers and say thank
you for the significant contributions
they make to our state.
In 2017, Tricia Richman became
the second teacher to win the TRB
Induction and Mentoring Early Careers
Award, presented at the Council of
Education Associations of SA (now
Educators SA) Awards.

For the first time the Board held a
competition, open to all registered
teachers, asking for their favourite
teaching moment. Fourteen teachers
were then selected to participate in a
twilight Adelaide Oval Roof Climb on
Friday 27 October. The oval was also
lit up in the Board’s colours of blue and
green to celebrate World Teachers Day.
The Board also celebrated teachers by
making a video that featured students
from a range of South Australian
schools talking about why they liked
and valued their teachers.

L-R: Dr Peter Lind, Tricia Richman, Rick Persse,
Chief Executive, Department for Education

Teachers on the roof of Adelaide Oval’s Western Stand

A still from the WTD movie

Section 2
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Adelaide Oval lit up in blue and green for WTD
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Safeguarding the public interest
Review of teacher
notification and appeal
process
Professional conduct and capacity to
teach encompasses the behaviour
of teachers as well as the fitness of
teachers to perform their role.
The Board receives notifications
regarding teachers from a range of
sources, including self-notifications,
complaints, employer notifications,
South Australia Police (SAPOL),
Director of Public Prosecutions
(DPP) and results of National Police
History Checks. In the past year 218
notifications were reported to the
Board. When a notification is made a
thorough assessment is conducted
and serious matters are referred for
further detailed investigation.
The Board can inquire into any
notification that provides evidence
a registered teacher is seriously
incompetent; has engaged in
misconduct or serious misconduct;
is unfit to teach; or their capacity to
teach is seriously impaired by an
illness or disability affecting their
behaviour or competence as a
teacher.
The Board will not investigate where
a notification is frivolous or vexatious,
is not supported by evidence or is not
within the Board’s jurisdiction.

In addition, the Board is monitoring a
number of teachers with conditions
imposed on their registration by the
Board as a result of a formal hearing
or by consent.

South Australian Civil and
Administrative Tribunal
During the year the Board consulted
with key stakeholders about the
interface between the Board and
the South Australian Civil and
Administrative Tribunal (SACAT)
and advocated an agreed position
with the Minister for Education and
Child Development and other key
agencies including SACAT regarding
the (appeal) jurisdiction for teachers
investigated under Part 5 of the
Teachers Registration and Standards
Act 2004.

Section 2
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2016-17

2017-18

Source

Explanation

Selfnotifications

On application for registration or renewal of
registration all teachers are required to declare to
the Board any information that may have bearing on
their professional conduct as a teacher. It is also a
condition of registration that a person must notify the
Board if:
• they are dismissed or resign as a practising
teacher following allegations of unprofessional
conduct or improper conduct relating to a child or,
• they are charged with or convicted of a specified
offence.

60%

50%

Employer

Employers must notify the Board of the dismissal
or resignation of a teacher following allegations of
unprofessional conduct. Employers must also notify
the Board if they have reason to believe a teacher’s
capacity to teach is seriously impaired by an illness or
disability affecting their behaviour or competence as
a teacher.

8%

11%

National
Police
History
Check

On application for registration and renewal of
registration a National Police History Check is
conducted by the Board with the consent of the
applicant. The checks are conducted through the
Australian Criminal Intelligence Commission which
accesses disclosable police history information from
all Australian police jurisdictions.

11%

11%

SAPOL/DPP

The Board has arrangements with SAPOL and
the DPP, in accordance with the Act, regarding
the provision of information relative to a person’s
fitness to be or continue to be a registered teacher,
including information regarding the laying of charges
and convictions. In instances where a teacher is
charged with a child related offence the Board places
conditions on their registration mirroring their bail
conditions until the matter is finalised.

8%

8%

Parents/
Carers

The Board receives notifications from parents and
carers. These are carefully evaluated and if they
relate to matters that are the responsibility of the
school leadership or employer, they are directed to
the appropriate body.

7%

10%

Other

This includes any source, other than those covered
in the above categories, and includes complaints
from members of the public, colleagues and
interstate regulatory authorities.

6%

10%
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Matters before the Board
Fitness and propriety
The Board conducted nine
disciplinary inquiries under Part 7 of
the Act and two admission hearings
under Part 5 of the Act in relation
to fitness and propriety issues. Two
hearings were conducted pursuant to
both Part 5 and Part 7.

Inquiries – Part 7
One of the methods in which the
Board ensures that only fit and
proper persons are, or continue
to be, registered as teachers is
by investigating allegations of
unprofessional conduct against
teachers to determine whether there
is proper cause for disciplinary action.
Proceedings commence when a
formal complaint is lodged before
the Board by the Registrar or on the
Board’s own motion. There were
nine inquiries conducted pursuant
to Part7, Section 35 of the Act to
determine whether the conduct of a
teacher constitutes proper cause for
disciplinary action.
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct and that he was not a fit and
proper person to be a registered
teacher. He was disqualified from
being registered as a teacher on a
permanent basis.

He entered a plea of guilty in the
Adelaide District Court to two counts
of possess child exploitation material
and to four counts of indecent filming.
He was sentenced to a term of
imprisonment.
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct and that she was not a fit
and proper person to be a registered
teacher. She was disqualified from
being registered as a teacher until
further order of the Board.
She was charged with serious drug
and firearm offences which were later
withdrawn.
She received a Drug Diversion
Referral Notice for the possession of
a controlled drug (methamphetamine)
and an expiation notice for the
possession of cannabis.
In a later, unconnected matter, she
entered a plea of guilty in both the
Adelaide Magistrates Court and
Elizabeth Magistrates Court to a total
of three counts of dishonestly taking
property without the owner’s consent.
She was convicted and received a
bond to be of good behaviour for a
period of 12 months for all convictions.
As part of her renewal of registration
she submitted a fraudulent document
to the Board.

Section 2

A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct
and that he was not a fit and proper
person to be registered as a teacher.
His registration was cancelled
with immediate effect and he was
disqualified from being registered as a
teacher on a permanent basis.
He entered a plea of guilty in the
Supreme Court of Tasmania to
one count of maintaining a sexual
relationship with a young person.
He was sentenced to a term of
imprisonment.
A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct
and that he was not a fit and proper
person to be registered as a teacher.
He was suspended from the Register
of Teachers with immediate effect until
further order of the Board.
The unprofessional conduct involved
the purchase, supply and use of
cocaine.
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct and that he was not a fit and
proper person to be a registered
teacher. He was disqualified from
being registered as a teacher on a
permanent basis.
He was found guilty in the Adelaide

District Court of persistent sexual
exploitation of a child.
He was sentenced to a term of
imprisonment.
A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct.
She was convicted in the Magistrates
Court of South Australia of driving
with methamphetamine in oral fluid or
blood and of contravening conditions
of provisional licence.
She was reprimanded, her registration
was suspended for a period of
two months and conditions were
imposed on her registration requiring
provision of an annual medical report
and quarterly tests for drugs of
dependence.
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct and that he was not a fit and
proper person to be a registered
teacher. He was disqualified from
being registered as a teacher on a
permanent basis.
The unprofessional conduct involved
an alleged assault against his partner
and a preoccupation with sexual
partners wearing school uniforms.
A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct.
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During the course of her teaching
duties she engaged in an inappropriate
discussion of a personal nature with
two Year 11 students. She showed
both students an inappropriate text
message that was on her mobile phone
containing vulgar and inappropriate
language with content of a highly
sexual nature.
Her registration was suspended until
the fulfilment of specified conditions.
These included completion of a
professional development course
directed by the Registrar of the Board
and to enter into and maintain a
therapeutic relationship with a treating
psychologist.
A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct
and that he was not a fit and proper
person to be registered as a teacher.
His registration was cancelled
with immediate effect and he was
disqualified from being a registered
teacher on a permanent basis.
He entered a plea of guilty in the
Adelaide Magistrates Court to one
count of unlawful sexual intercourse.
He was sentenced in the District Court
to a term of imprisonment.

Inquiries can be viewed on our website
under Professional Responsibilities:
www.trb.sa.edu.a/cases.

Admission Hearings - Part 5 Fitness and Propriety
There were two hearings held
regarding applicant’s eligibility for
registration pursuant to Part 5 of the
Act in relation to fitness and propriety
issues.
The Board must determine if a person
is “fit and proper” to be registered
as a teacher. Fit and proper is a legal
term which has been used for over
100 years. The Board must be satisfied
that a teacher is honest, competent,
knowledgeable, skilful, and is of good
character.
An applicant for re-registration
disclosed multiple historical criminal
convictions and a previous issue with
his employment in a teaching context.
The applicant was unable to satisfy
the Board that he was a “fit and proper
person” to be admitted to the Register
of Teachers.
The applicant failed to adequately
explain his behaviour with respect
to the whole of his criminal history
including details that led to his
suspension from employment.
The Board also determined the
applicant did not have knowledge
of relevant teacher standards and
applicable curricula, given his lengthy
absence from the profession.

Section 2

An applicant for re-registration
disclosed a medical condition
impacting on her capacity to safely
and competently discharge the duties
and responsibilities of a registered
teacher.
After careful deliberation the Board
determined to renew the applicant’s
registration and impose conditions
on her registration relating to the
provision of a medical report from her
specialist medical practitioner.

Combined Part 5 and Part 7
matters
The Board conducted two hearings
to consider renewal applications from
formerly registered teachers (Part
5) and whether their conduct while
registered constituted proper cause
for disciplinary action (Part 7).
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct.
He left a group of students engaged
in a self-reliant night on an outdoor
education activity and stayed off-site
at a hotel. He did not return to the site
until the following morning.
His registration was renewed but
he was reprimanded and had
conditions imposed on his registration
preventing him from being the senior

teacher or sole teacher on overnight
school activities.
An applicant for re-registration
declared a direction to remain
absent from the workplace until
her employer received medical
information confirming she is not
suffering from a disorder/medical
condition which could impact on
her ability to undertake teaching
responsibilities. She was found
guilty of unprofessional (being both
disgraceful and improper) conduct.
The unprofessional conduct involved
returning a positive roadside
drug screen and the varying and
contradictory reports of her drug use.
As she was unable to satisfy the
Board that she was a “fit and proper
person” to be admitted to the Register
of Teachers, she was disqualified from
being registered as a teacher until
the fulfilment of specified conditions
including attending further sessions
with her treating psychologist and
the provision of a medical report and
continued drug testing.
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Admissions Hearings
The Board conducted 14 hearings
under Part 5 of the Teachers
Registration and STandards Act 2004
(the Act) in relation to applicants who
did not hold the requisite qualifications
and/or experience as prescribed in the
Act or Regulations.
Eight applications were from new
or formerly registered applicants.
Five were from applicants who held
restricted registration at the time of
applying and one was an application
to renew an existing provisional
registration with conditions.
One applicant was granted registration.
Three applicants were granted
registration with conditions.
Four applicants were granted
provisional registration.
One applicant was granted renewal
of her provisional registration with a
condition.
Five applicants were refused
registration.

