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Our teachers...

Total Registered Teachers: 37 151

As of 30 June 2017

Age groups
30-39
(22.5%)

20-29
(14.3%)

73% 27%

30-39
(16.6%)

0-9
Period
(34.9%)
of
Registration
(Years)

20-29
(14.2%)

77.5%

of teachers
hold full
registration

1432 teachers

transitioned to
full registration
during 2016-2017

73%

of teachers were able
to transition in their first
6 years of registration

60+
(22.9%)

50-59
(19.8%)

0.8%
Overseas

1.7%
Interstate

40+
(13.4%)

9 347

teachers
renewed
their
registration
during
2016-2017

40-49
(20.5%)

23.8%
SA
Regional

10-19
(20.9%)

73.7%
SA
Metro

Residential
location

of teachers
were born

12%
Interstate

of teachers
were born

17%
Overseas
24%

21%

Not employed at
Employed at a
an education site
non-government
site

55%
Employed at a DECD site
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Section 1

Welcome
We would like to acknowledge the
contribution of Carmel Kerin who,
after 30 years as Presiding Member
of the Teachers Registration Board,
has stepped down from the role this
year. Carmel was first appointed to
the Board in 1987 by then Minister
of Education, the Hon. Greg Crafter
and over the ensuing years played a
critical role in the development of the
Board into the proficient regulatory
body it is today. Throughout her
time as Presiding Member, Carmel’s
priority was to ensure the quality and
professionalism of all South Australian
teachers.
Carmel holds a Bachelor of Laws
from Adelaide University and it was
in this capacity that she chaired
numerous formal proceedings and
admission hearings on behalf of
the Board. Building on both her
sound knowledge and experience
of administrative law, the hallmark
of her leadership was ensuring the
principles of natural justice and equity

for all parties was vigilantly observed.
Carmel’s steadfast vision for the
Board ensured that South Australia
is a leader in the regulation of the
teaching profession within Australia,
earning the respect of both teachers
and the legal profession.
On behalf of all South Australian
teachers, we would like to thank
Carmel for her 30 years of tireless and
dedicated service and wish her well in
her future roles.
In March, Dr Jane Lomax-Smith was
nominated as our new Presiding
Member and she brings to the role a
wealth of experience that will support
and further enhance the operations of
the Board. Dr Lomax-Smith is a clinical
pathologist and her professional
experience includes working as a
medical researcher and teacher in
London, Boston and Adelaide. She is
currently a member of the Graduate
School of Energy and Resources
Advisory Board, University College
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London (Australia), Chair of the South
Australian Museum Board and a
Director of the Jam Factory.
In the past 12 months the education
sector has faced many challenges
including Australia’s results in the
Programme for International Student
Assessment (PISA), NAPLAN, the
quality of teachers and the safety of
children. For many governments this
has led to close scrutiny of the work
of teachers and questions about the
best way to prepare teachers for the
classroom.
The Board is working to meet these
challenges by:
•

Working closely with other state
and territory regulators and the
Australian Institute for Teaching
and School Leadership (AITSL)
to implement the initial teacher
education reforms agreed to by
the Education Council
• Investigating best methods
for inducting and mentoring
beginning teachers to build on
the teaching knowledge and
expertise of newly practising
teachers and equip mentor
teachers with best practice tools
to guide new teachers

• Continuing to protect the public
and the profession through
thorough investigation of
disciplinary issues together
with the education of teachers
on the ethical and professional
responsibilities and requirements
of teaching.
In accordance with the Teachers
Registration and Standards Act 2004
we continue to work on improving
the organisation’s effectiveness and
capability to support teachers in a
beneficial way while ensuring that the
best interests and welfare of children
are our primary consideration.

Dr Jane Lomax-Smith
Presiding Member
Dr Peter Lind
Registrar

Carmel Kerin

Dr Jane Lomax-Smith
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Section 2

About Us
Our mission

Goals

High quality, effective teaching has
a powerful impact on both student
learning and a teacher’s professional
integrity. To be effective, a teacher
must be capable, professional and a
life-long learner. Our goals are to:

•

To foster a profession of capable
and effective teachers who
practise at a consistently high
standard, through the provision of
professional leadership

•

Registered capable teachers who
are well prepared to teach and
are supported in their professional
growth.

•

ensure all teachers possess the
above attributes

•

support and improve quality
teaching

•

raise the status of teaching as a
profession

Over the course of 2016-2017 the
Board has worked to improve the
organisation’s effectiveness and
capability to support and respond to
all teachers in a beneficial way.

Our purpose
The Teachers Registration Board
(the Board) regulates the teaching
profession in South Australia. The
Board maintains, in the public interest,
a teacher registration system and
professional standards to ensure
members are competent and fit and
proper persons to have the care of
children.

Actions
Prepare beginning teachers
We ensure that teachers are well
prepared to teach and are supported
in their professional growth
Support experienced teachers
We ensure teachers practice at a
consistently high standard through
continuing quality professional
development.
Maintain an accurate on-line register
We ensure that all practising teachers
meet our registration standards.
Ensure only teachers meeting high
standards remain in the profession
We swiftly respond to and investigate
complaints and reports about
teachers.
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Strategic Plan 2016-2017
Professional Leadership to promote the Teaching
Profession and Professional Standards for Teachers
Outcome
Professional, capable and effective teachers

Impact
Registered Capable Teachers
who are well prepared to teach and
supported in their professional growth

Registered Professional Teachers who
practise at a consistently high standard

Outputs
Prepare
beginning
teachers

Support
experienced
teachers

Maintain an
accurate online
register

Ensure only teachers
meeting high
standards remain in
the profession

• Implement initial
teacher education (ITE)
reforms & develop
transition plans for
the implementation
of revised ITE
accreditation standards
(2015)
• Develop & implement
an induction &
mentoring project for
newly qualified teachers
& their mentors
• Revise transition from
provisional to (full)
registration policy to
successfully implement
2 x 3-year terms of
provisional registration

• Promote professional
learning (PL)
requirement for ALL
teachers
• Complete PL project of
audit of 25% of teachers
renewing in 2015/16
• Develop a project
to investigate TRB
involvement with highly
accomplished/lead
teacher standards
• Develop policy related
to the interface
between TRB & South
Australian Civil and
Administrative Tribunal
(SACAT)
• Develop policy related
to any changes with
child protection
measures

• Maintain an accurate
Register of Teachers
– review annotation
options for register
• Develop a robust, timely
on-line renewal process
• Review & revise
Australian Professional
Standards for Teachers
to be inclusive of early
childhood teachers
• Implement any changes
with child protection
measures

• Effectively investigate
matters of teacher
incapacity & complaints
of unprofessional
conduct in a timely,
robust manner
• Review processes for
dealing with teacher
competence/underperformance
• Plan the interface
between TRB & SACAT
• Implement any changes
with child protection
measures

Communications, IT, Finance, HR, Resources (Physical and Human)

Infrastructure

Governance

•
•
•
•
•
•

•
•

Upgrade core business application and records management system
Refresh hardware infrastructure
Upgrade of phone system
Build communications strategy via video (FilmPond), website & social media
Review & maintain an effective performance management plan
Refurbishment of accommodation

Continue to provide strong strategic governance on behalf of the teaching profession
Effective transition from current to new Board in 2017

Section 2
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Section 3

A year at a glance
Prepare beginning teachers
Our work with Initial Teacher Education (ITE) programs
Initial teacher education programs
underpin a teacher’s career and

the 2015 nationally consistent
Accreditation of Initial Teacher

provide the skills and knowledge
necessary to set teachers up
to be successful in the learning
environment.

Education Programs Standards
and Procedures, including provider
Transition Plans. This work is ongoing.

The Board is responsible for the
accreditation of all initial teacher
education (ITE) programs offered by
South Australian higher education
institutions for the purposes of
registration. Accreditation in South
Australia is part of a nationally
consistent approach which aims to
ensure all ITE programs are of high
quality and that all teacher education
students have the opportunity to meet
the Australian Professional Standards
for Teachers at the ‘Graduate’ career
stage.

Graduating ITE students can attend
Board information sessions at their
higher education provider where they
gain guidance and information around
our registration process together with
the expectations and professional
responsibilities of teaching.

Over the past 12 months the Board
has consulted and collaborated with
the Australian Institute for Teaching
and School Leadership (AITSL),
Australasian Teacher Regulatory
Authorities (ATRA) and higher
education institutions to implement

Each year sees many new graduates
joining the profession in South
Australia. This year 1209 graduates
applied for provisional registration
with the Teachers Registration Board.

1 209

Provisional
registration
applications
in 2016-17
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Induct and mentor early career teachers
The future of the profession - early career teachers
All teachers in South Australia enter
the profession as provisionally
registered at the Graduate stage
of their career. They will then begin
to acquire, practise and refine their
teaching skills as they move to the
Proficient career stage. In order
to assist their transition into the
profession they are guided and
supported through induction and
mentoring. Quality induction and
support for new teachers is critical
to learner outcomes and a teacher’s
development.

In 2017 the Board launched a project
to investigate the best methods for
inducting and mentoring beginning
teachers. The project outcomes will
be used to build on the teaching
knowledge and expertise of newly
practising teachers and equip mentor
teachers with best practice tools to
guide new teachers.

Transition from provisional to
full registration (TPR)

89%
of applications processed
within 10 working days

1,432
Applications
Approved

58
TPR applications
audited

73%

of teachers were able to transition
in their first 6 years of registration

Section 2
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Support experienced teachers
The Board supports and encourages
teachers to continue to move along
a continuum of professional growth.
We assist all teachers to access
professional learning that builds
and maintains their professional
competence and allows them to
realise their potential.

Stakeholder engagement
Throughout the year our Policy and
Strategic Development team hold
sessions around the state to explain
the requirements of transitioning for
graduate teachers wanting to move
from provisional to (full) registration.
These are held in conjunction with
various stakeholders including unions,
public, catholic and independent
education sectors and specific
teaching cohorts such as temporary
relief teachers. Sessions are also held
to discuss renewal of registration
requirements and provide clarification
on registration matters.

Conference
Each year the Board holds a free
conference open to all registered
teachers in South Australia. These
conferences focus on providing tools
and information that assist teacher’s
professional growth such as support
and mentoring, networking and
building professional relationships,

together with engaging speakers from
the education sector.

Sponsorship
Sponsorship provides teachers
with access to professional learning
conferences. Various teaching
associations have partnered with
the Board to allow their members
access to this opportunity. All teachers
granted sponsorship are required
to provide a written report to the
Board which outlines what they
learnt and how they will share this
with colleagues and their education
community.

Future directions
The Board’s Early Childhood
Reference Group is currently
preparing feedback for submission to
an upcoming review of the Australian
Professional Standards for Teachers.
The reference group recently met
with early childhood experts from
across the sector to gather data for
this response.

Over 200 conference attendees
27 sponsored teachers
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Enhanced registration
processes
This year saw the introduction of the
first entirely online renewal process
for teachers in South Australia.
Teachers who were due to renew
their registration by 31 December
2016 could lodge their application
and payment via the Teachers Portal
website. Improvements to the Board’s
systems and processes resulted in
77% of renewal applications being
processed within five days or less.
The Board continues to update its
information systems, including a shift
to a secure cloud infrastructure model,
in order to provide more efficient
processes to support teachers and
their registration requirements.

Renewal highlight
99.8%

77%

of applications
accessed via the
Teachers Portal

of applications
completed within

5 days

From the survey

96%
teachers say
the renewal
application
was easy
to complete

94%

teachers say
the Teachers

Portal is
user friendly

Promoting the profession
World Teachers Day
celebrations
World Teachers Day, celebrated
each October, is an opportunity to
acknowledge teachers and say thank

The Board’s Registrar, Dr Peter Lind
was also interviewed on the Radio
Adelaide breakfast show to discuss the
great work teachers do.

you for the significant contributions
they make to our state.
In 2016 the Board presented the
inaugural TRB Induction and Mentoring
Early Careers Award at the Council of
Education Associations of SA Awards.
The Board also celebrated teachers by
making a video that featured a range of
SA personalities, teachers and students
talking about what teachers and
teaching means to them.

Winner of the Induction & Mentoring Award, Robyn
Carmody with Dr Peter Lind & Susan Close,
Minister for Education & Child Development

Section 2

FilmPond and other video
content
The Board, in partnership with
Filmpond, sponsors teachers to
create short movies that highlight
key aspects of the profession and
showcase various teaching methods
and programs. These provide small
snapshots of the profession to the
public as well as offer guidance to
other teachers. Further instructional
content from the Board is available on
the TRB Vimeo channel.

Celebrating Teachers
This pond is the place where we create,
publish and share film content with our
community.

Social Media
The Board launched a social media
presence in 2015 and have used
Twitter and Facebook to communicate
with teachers as well as promote the
profession to the wider community.
Over the past three years our
presence has grown and currently we
have over 4,800 engaged Facebook
users and 1150 Twitter followers.

28 380
Teachers Portal sign up

11 119 views
TRB Vimeo channel

4 800
more Facebook likes

9 FilmPond movies
with 998 views

1 150

followers
on Twitter
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Safeguarding the public interest
Review of teacher
notification and appeal
process
Professional conduct and capacity to
teach encompasses the behaviour
of teachers as well as the fitness of
teachers to perform their role.
The Board receives notifications
regarding teachers from a range of
sources, including self-notifications,
complaints, employer notifications,
South Australia Police (SAPOL),
Director of Public Prosecutions
(DPP) and results of National Police
History Checks. In the past year 295
notifications were reported to the
Board. When a notification is made a
thorough assessment is conducted
and serious matters are referred for
further detailed investigation.
The Board can inquire into any
notification that provides evidence
a registered teacher is seriously
incompetent; has engaged in
misconduct or serious misconduct;
is unfit to teach; or their capacity to
teach is seriously impaired by an
illness or disability affecting their
behaviour or competence as a
teacher.
The Board will not investigate where
a notification is frivolous or vexatious,
is not supported by evidence or is not
within the Board’s jurisdiction.

In addition, the Board is monitoring a
number of teachers with conditions
imposed on their registration by the
Board as a result of a formal hearing
or by consent.

South Australian Civil and
Administrative Tribunal
During the year the Board consulted
with key stakeholders about the
interface between the Board and
the South Australian Civil and
Administrative Tribunal (SACAT)
and advocated an agreed position
with the Minister for Education and
Child Development and other key
agencies including SACAT regarding
the (appeal) jurisdiction for teachers
investigated under Part 5 of the
Teachers Registration and Standards
Act 2004.

Self-notification
60%

295

notifications
received

National
Police
History
Check
11%

SAPOL
8%

Other
6%
Employer
8%

Parents/
Carers
7%

Section 2

Source

Explanation

%

Selfnotifications

On application for registration or renewal of registration
all teachers are required to declare to the Board any
information that may have bearing on their professional
conduct as a teacher. It is also a condition of registration
that a person must notify the Board if:
• they are dismissed or resign as a practising teacher
following allegations of unprofessional conduct or
improper conduct relating to a child or,
• they are charged with or convicted of a specified
offence.

60%

Employer

Employers must notify the Board of the dismissal
or resignation of a teacher following allegations of
unprofessional conduct. Employers must also notify the
Board if they have reason to believe a teacher’s capacity
to teach is seriously impaired by an illness or disability
affecting their behaviour or competence as a teacher.

8%

National
Police
History
Check

On application for registration and renewal of registration
a National Police History Check is conducted by the
Board with the consent of the applicant. The checks are
conducted through the Australian Criminal Intelligence
Commission which accesses disclosable police history
information from all Australian police jurisdictions.

11%

SAPOL/DPP

The Board has arrangements with SAPOL and the DPP,
in accordance with the Act, regarding the provision of
information relative to a person’s fitness to be or continue
to be a registered teacher, including information regarding
the laying of charges and convictions. In instances where
a teacher is charged with a child related offence the
Board places conditions on their registration mirroring
their bail conditions until the matter is finalised.

8%

Parents/
Carers

The Board receives notifications from parents and carers.
These are carefully evaluated and if they relate to matters
that are the responsibility of the school leadership or
employer, they are directed to the appropriate body.

7%

Other

This includes any source, other than those covered in
the above categories, and includes complaints from
members of the public, colleagues and interstate
regulatory authorities.

6%

15
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Matters before the Board
Fitness and propriety
The Board conducted 10 disciplinary
inquiries under Part 7 of the Act and
four admission hearings under Part
5 of the Act in relation to fitness and
propriety issues.

Inquiries - Part 7
Proceedings commence when a
formal complaint is lodged before
the Board by the Registrar or on the
Board’s own motion. There were
10 inquiries conducted pursuant
to Part 7, Section 35 of the Act to
determine whether the conduct of a
teacher constitutes proper cause for
disciplinary action.
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct and that he was not a fit and
proper person to be a registered
teacher. He was disqualified from
being registered as a teacher on
a permanent basis. He entered a
plea of guilty in the Adelaide District
Court to two counts of persistent
sexual exploitation of a child. He was
sentenced to a term of imprisonment.
A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct
and that he was not a fit and proper
person to be a registered teacher.

His registration was cancelled
with immediate effect and he was
disqualified from being registered
as a teacher on a permanent basis.
He entered a plea of guilty in the
Adelaide District Court to one count
of attempting to obtain access to
child exploitation material. He was
sentenced to a term of imprisonment
which was suspended upon entering
into a bond to be of good behaviour
for a period of two years.
A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct.
His registration was cancelled
with immediate effect and he was
disqualified from being registered
as a teacher on a permanent basis.
He entered a plea of guilty in the
Adelaide District Court to four counts
of aggravated indecent assault.
He was sentenced to a term of
imprisonment which was suspended
upon entering into a bond to be of
good behaviour for a period of two
years.
A registered teacher was found
guilty of unprofessional (being both
disgraceful and improper) conduct.
He received a reprimand and had
conditions imposed on his registration
requiring successful completion
of the ‘Ethics in Education’ course
addressing ethical and protective
practices in the student/teacher
relationship. The Board also ordered

Section 2

a psychological assessment. His
registration as a teacher was
suspended with immediate effect
until further order of the Board. The
unprofessional conduct involved
extensive messaging with two female
students. The messaging did not
concern school matters and was of a
private nature.
A registered teacher was found
guilty of unprofessional (being
improper) conduct. His registration
was cancelled with immediate effect
and he was disqualified from being
registered as a teacher until further
order of the Board. He entered a plea
of guilty in the Adelaide Magistrates
Court to one count of possession of
child exploitation material. He was
convicted and placed on a bond to
be of good behaviour for eighteen
months.
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct. He was disqualified from
being registered as a teacher on
a permanent basis. He entered a
plea of guilty in the Adelaide District
Court to one count of produce child
pornography (basic offence). He was
sentenced to a term of imprisonment
which was suspended upon entering
into a bond to be of good behaviour
for a period of eighteen months.
A registered teacher was found
guilty of unprofessional (being
improper) conduct. The Board

imposed conditions on his registration
preventing him from being the teacher
in charge on school camps until he
successfully completed a specific
course on bushcraft.
A formerly registered teacher was
found guilty of unprofessional (being
both disgraceful and improper)
conduct and that she was not a fit
and proper person to be a registered
teacher. She was disqualified from
being registered as a teacher on a
permanent basis. The unprofessional
conduct involved a failure to
maintain appropriate student/teacher
boundaries.
A formerly registered teacher was
found guilty of unprofessional conduct
(being incompetence). She was
disqualified from being registered
as a teacher until further order of the
Board. She was observed to have
significant difficulties in her teaching
practice in two schools.
A registered teacher was found guilty
of unprofessional (being improper)
conduct. He received a reprimand
and had conditions imposed on his
registration requiring the provision,
upon the Registrar’s request, of
medical reports as to his alcohol
dependency status and whether it
remains in remission.
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Admission Hearings - Part 5
- Fitness and Propriety
There were four hearings held
regarding applicants, eligibility for
registration pursuant to Part 5 of the
Act in relation to fitness and propriety
issues.
One applicant for re-registration
sought to repeal a Board imposed
order suspending registration due
to a health condition. The applicant
was subsequently granted leave
to withdraw the application to have
the suspension order lifted and reregistered subject to the existing
suspension order.

determined each applicant a “fit and
proper person” for admission to the
Register of Teachers.
One applicant for registration
disclosed two adverse outcomes
from interstate regulatory authorities
relative to criminal convictions. The
applicant was unable to satisfy the
Board that he was a “fit and proper
person” to be admitted to the Register
of Teachers.
Inquiries can be viewed on our
website under Professional
Responsibilities:
www.trb.sa.edu.au/cases.

Two applicants for registration
disclosed prior criminal convictions.
After careful deliberation the Board

Qualifications
There were 12 hearings held
regarding new or formerly registered
applicants who did not hold the
requisite qualifications and/or
experience as prescribed in the Act
or Regulations. In addition, these
applicants did not meet the Board’s
policy on recency of practice.
Four applicants were granted
provisional registration subject to
a condition that they upgrade their
qualifications to meet the prescribed
standard.

Four applicants were granted (full)
registration.
One applicant was granted provisional
registration.
One applicant was granted exemption
from the requirement to successfully
complete an English language
proficiency test.
One applicant was refused
registration.
One applicant was granted provisional
registration with a professional
learning condition.

