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Artwork

Artwork completed by Year
12 students in 2010 has been
selected from the SACE
Board Art Show 2011 and can
be viewed throughout this
newsletter. The Board extends
its thanks to the SACE Board
of South Australia and to those
students who have loaned
their work to be displayed in
the newsletter and at the TRB
office.

Board Sponsorship - Australian Geography
Teachers’ Association (AGTA) 2011 Conference
‘Geography going national’ was the theme
of the conference held in Adelaide during
the January 2011 school holidays.
Conference convenors indicated the
event attracted interest from geography
teachers nationally in the lead up to
the implementation of geography in the
Australian curriculum in future years.
Participants were invited to take advantage
of a great opportunity to make contact with
fellow geography teachers and to explore
themes and pedagogy reflected in the new
curriculum. The conference focussed on
‘How to do it’ in the geography classroom. A
range of keynote speakers and presenters
shared their expertise and perspectives
and added a national and international
flavour to the theme.

The Board was pleased to sponsor ten
teachers to attend the four day event.
As a condition of sponsorship teachers are
asked to provide a report to the Board which
includes a brief overview of the conference,
addresses highlights of the conference or
issues of interest to the teacher, details
the ways in which the teacher will make a
contribution at the staff, school or network
level and how aspects of learning from the
conference will be shared with colleagues,
learners, parents, families and the school
community.

(continued on page 8)
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Office Hours
The office of the Teachers
Registration Board will be
closed from 12 noon Friday 23
December until Wednesday 28
December 2011 and closed on
Monday 2 January 2012.
Office hours are from 9.00am
to 5.00pm Monday to Friday
(except public holidays).

Presiding Member’s Report

A system of teacher registration across all states and territories in Australia is now a reality with
the Australian Capital Territory model for the registration of teachers commencing operations
this year. It has given additional impetus to the biennial meetings of the Australasian Teacher
Regulatory Authorities (ATRA) where we deal with common issues and operate within terms
of reference from the Ministerial Council for Education, Early Childhood Development and
Youth Affairs (MCEECDYA).
The National Partnership Agreement on Improving Teacher Quality has moved forward with
an announcement on 14 October 2011 that agreement had been reached on a nationally
consistent approach to teacher registration. This agreement will be implemented by each state
and territory regulatory authority. Some changes to policy and practice have already occurred
or will occur, in the short term and other changes will require legislation to be put in place
which will be a longer term proposition. Issues related to a nationally consistent approach will
be the subject of ongoing discussions on a national level at future ATRA meetings and with a
range of key stakeholders at the local level.
The National Professional Standards for Teachers and the National Accreditation of Initial
Teacher Education Programs Standards and Procedures developed by the Australian Institute
for Teaching and School Leadership (AITSL) in collaboration with teacher regulatory authorities
and other key stakeholders will be progressively implemented. The graduate level of the
National Professional Standards for Teachers will form a critical component of the accreditation
process. The Board will work closely with the Universities and Tabor Adelaide to develop a
set of Guidelines, based on the core components of the National Guidelines, to be used by
the Board when accrediting South Australian programs. Several training sessions coordinated
by AITSL, for representatives of each teacher regulatory authority have already been held
and it is expected that each jurisdiction will implement the National Program Standards and
Procedures from January 2013.
The National initiatives which will be implemented in stages by the Board over the next few
years will build on the ongoing commitment and valuable contributions already made by the
teaching profession.
A new Board was appointed on 31 March 2011. We welcome Erica Womersley, Joanne Hill,
Phyllis Mitchell, Rosie Le Cornu and David Freeman as new members of the Board. The Board
thanks outgoing members namely, Keith Parkinson, Jenny Hocking, Louise Firrell, Laurence
Owens and Leona Graham for their contribution to the work of the Board. In particular we
acknowledge Keith Parkinson and Jenny Hocking, both long-serving members of the Board,
who have given generously of their time over the years to the considerable benefit of the
Board and the profession. We also thank Laurence Owens for his insightful perspective from
the higher education sector. The Board wishes all outgoing members well for the future.

Members of the Teachers
Registration Board of South
Australia (right)
Back Row:
Joanne Hill
Rosie LeCornu
David Coulter
(Deputy - Phyllis Mitchell)
David Freeman
Erica Womersley
Peter Ryan
Mardi Barry
Helen O’Brien
Bob Woodbury

As the Presiding Member, I thank all Board members, ongoing and retiring, for their time
and commitment in carrying out their responsibilities as Board members. The Board thanks
the Registrar, Wendy Hastings, for the way in which she leads and manages the Secretariat
and gives direction to the work of the Board. The Registrar’s role continues to expand in a
rapidly moving education landscape. The Registrar accepts this challenge with diligence and
provides leadership to the Secretariat in managing the processes inherent in change. I would
also like to acknowledge the work of the staff particularly their commitment and willingness to
adapt to changing times and processes.
I extend to you the compliments of the forthcoming season and wish you a happy and safe
holiday period.
Carmel Kerin, Presiding Member

Front Row:
Margaret Kelly
Lyn Castle
Jackie Bone-George
Carmel Kerin
(Presiding Member)
Ann Bliss
Roger Anderson
Absent:
Phyllis Mitchell
Gerry Mulhearn
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Australia & New Zealand Education Law
Association (ANZELA) Conference 2011

Contact Us

The 2011 ANZELA Conference was held over the first weekend in October in Darwin. The
theme of the conference was ‘Sustainable Education, School, Families and Communities –
Education Law and Policy Perspectives’.
At the conference opening the Welcome to Country was performed by the One Mob, Different
Country Aboriginal Dancers. One Mob, Different Country dance group encompasses many
different communities and areas in the Barunga community. The conference program
included a number of seminars focussing on safety in schools – cybersafety, school sport,
camps and excursions, bullying and managing violent juveniles that were enlightening and
thought provoking.
Kathleen Conn from the US gave a presentation about the direction that the courts are moving
in regarding the liability of schools for failing to protect students from the negative effects of peer
bullying and cyberbullying. Her descriptions of the cyber bully and the impact on the victims
are directly transferable and relevant to students in our schools. Some kids can brush it off
while others cannot. Sexting was another issue that was identified as a serious problem in the
US. This has also been identified as an issue for students in our schools. As was identified,
today’s students have never known a world without the internet or other digital technology
and while we need to develop curriculum that addresses the issues of cyber bullying, sexting
and so on the question remains: how far does the school behaviour management policy
extend beyond the school and ‘normal’ school hours. Just what jurisdiction do schools have
to discipline students involved in cyberbullying that emanates because of relationships in the
school but actually occurs outside of school hours? This raises questions about monitoring
of behaviour and what are the teachers’ and schools’ responsibilities and what is the role and
responsibility of parents. There is also a need to reconsider behaviour management policies
and codes of conduct as online defamation of teachers increases.
As Michael Waterhouse from NSW articulated ‘the explosive growth of on line social media
is a worldwide historical event rivalling the invention of the Gutenberg press. It has affected
political campaigning, rioting and the downfall of regimes’. This social media is so powerful
and has the potential to transform lives in so many positive ways yet at the flip of a coin the
negative consequences of the ‘misuse and abusive’ use of the same technology can also
have far reaching consequences on the health and well being of our students.

Address:
PO Box 3649
Rundle Mall SA 5000
General Enquiries
Phone: (08) 8226 2666
Fax: (08) 8226 2667
Website: www.trb.sa.edu.au
Email: info@trb.sa.edu.au
Investigation Unit
Phone: (08) 8226 5984
- National Criminal History
		 Record Checks
- Professional Conduct
Qualifications
Phone: (08) 8226 8153
Phone: (08) 8226 5981
- Assessment and 		
		 Registration Requirements
Professional Standards
Phone: (08) 8226 5977
Phone: (08) 8463 7997
- Change of Registration 		
		 Status
- Professional Standards 		
		 for Teaching

Jason Newmann from Victoria gave a very down to earth presentation about how educators
must wrestle with the competing demands of providing an engaging and positive learning
environment for students and the requirement to keep students and the wider community
safe at school. He addressed the issue of how we need to strike a balance between teaching
children how to manage and deal with risk while keeping them safe. Acceptable risks are
demonstrably beneficial to education, can be appropriately managed or controlled and tailored
to the level of the student whereas unacceptable risks are harmful to development, usually
unexpected but foreseeable and need to be eliminated. Newmann identified that schools
are caught by competing demand to keep children safe but also provide a useful realistic
education so we do not end up with students leaving school who are risk averse and also
risk naive. He also argued that schools are over reacting and cited examples of ‘whole class
toilet trips’, abandonment of school excursions, passive play only at recess and lunch times
and so on. Schools are making decisions about risk management strategies based on fear
of litigation and negative media headlines. The seminars on school sport addressed some
very similar issues about risk and safety. The benefits of participation in sport and physical
education in schools are generally widely accepted and yet there are also those who seek to
reduce or eliminate sport from the school curriculum on the basis that it is too risky. However
with appropriate risk management plans in place (that do not have to be onerous), the risks
can be identified and strategies implemented to manage those risks.
Virginia Goldblatt from NZ talked about principals and principles in dispute resolution in the
education sector. She said that conflict is of course inevitable, do what we may to prevent
it, but it is how we deal with it and what we learn from it that is most important. These
words resonated strongly with me as we are often told that conflict is bad and should be
avoided at all costs. Virginia referred to learning how best to prevent similar differences and
difficulties from arising in the future so we don’t repeat our mistakes and those of others.
Her words about satisfying the physiological, safety, belonging and esteem interests of those
within an organisation and developing leaders who are self actualised, then we can create
an environment where disagreements are considered enlightening and an indicator of a
problem to be solved rather than a negative frame of conflict that must be fought against were
particularly powerful.
I left the ANZELA conference with many more questions than answers and appreciative of the
opportunity provided to attend.
Jackie Bone-George, Member, Teachers Registration Board
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More information about ANZELA
refer www.anzela.edu.au

World Teachers Day 2011
World Teachers Day was celebrated in South
Australia on Friday 28 October 2011. World
Teachers Day was introduced in 1994 by the
United Nations Educational, Scientific and
Cultural Organisation (UNESCO), to celebrate
the significance of competent, qualified
and motivated teachers as instrumental in
shaping the futures of children, students and
young people.
The Teachers Registration Board adopted
a theme of ‘celebrate teachers: diverse
community; diverse profession,’ which has a
meaning for everyone.

‘

The Board encouraged education and care
settings to organise local events to celebrate
our diverse communities and teaching
profession.

‘

The Board provided posters for education and
care settings. The poster was also published
in the Adelaide Advertiser on 28 October
2011.

Celebrate teachers: diverse community;
diverse profession

Change of Registration Status
Teachers may be eligible to change their
status from provisional to (full) registration if
they have taught for 1 year full time (or part
time equivalent of 200 days) in a school,
pre-school or recognised kindergarten or
a licensed child care centre in Australia or
New Zealand.

Teachers Registration Board website
www.trb.sa.edu.au/forms.php.

A change of registration status is not an
automatic process. Provisionally registered
teachers need to meet requirements
set out in the Application for Change of
Registration Status form available on the

All teachers who are eligible to change
their registration status are encouraged to
do so. From 1 January 2013 the process
will change in line with nationally consistent
registration requirements.

Between November 2010 to September
2011 over 1600 provisionally registered
teachers have applied for and been granted
(full) registration.

Australasian Teacher Regulatory Authorities
(ATRA) - Networks
In August 2011, the Board hosted a two day
conference attended by officers from all
Australian states and territories and New
Zealand teacher regulatory authorities
who assess overseas qualifications.
These meetings enable participants to
compare assessment processes, present
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and exchange technical information and to
stay up to date with recent developments
in educational systems overseas. Regular
meetings will further assist in adopting
a nationally consistent approach to the
assessment of overseas qualifications.

The Australian Institute for Teaching and School
Leadership (AITSL) - Pilot
During 2011 the Teachers Registration
Board, Department for Education and
Child Development, Catholic Education
South Australia and the South Australian
Principals Association have been working in
partnership with the Australian Institute for
Teaching and School Leadership (AITSL)
to undertake a pilot study to explore the
use of the National Professional Standards
for Teachers (the Standards) for selfreflection on practice. This pilot study was
one of a series being conducted nationally
from August to December 2011.
The purpose of the SA pilot project study
was to allow early career and experienced
teachers to work with their site leaders
to test the Standards as a resource to
promote teachers’ self-reflection with an
emphasis on observation for learning.
Proposed objectives:
• 		 To identify effective processes and/or
resources that promote self-reflection
using the Standards; and
• 		 To begin to establish a sense of
ownership of the Standards amongst
teachers
Proposed outcomes:
• 		 Increased capacity in both early career
and experienced teachers to be able
to articulate and demonstrate the
Standards in their practice.

Methodologies
The study was conducted with teachers
and their leaders in school settings.
A classroom observation tool that will
support teachers to reflect through
observation for learning was trialled. The
research partners reviewed tools that
were currently in use and made a decision
about whether to adopt or adapt current
tools for use in this project.

Participating teachers took part in a
professional development program to
introduce the Standards and processes to
scaffold reflection. Teachers then observed
an experienced teacher at work to identify
how the Standards were demonstrated
in practice. The teacher took part in at
least one professional conversation with
their line manager to reflect on teaching
practice at the proficient level and will
participate in a post study workshop.
The post study workshop will identify
themes that show the understanding
and capacity of teachers to reflect on
their practice in relation to professional
knowledge, professional practice and
professional engagement.
Recommendations from teachers and
leaders use of observation for learning
and the tools to support this, will lead to
improved capacity to use the National
Professional Standards for Teachers.

The following sites participated in the Pilot:
Australian Science and Mathematics School - Flinders University, Belair Schools,
Brighton Primary School, Craigburn Primary School, Glen Osmond Primary School,
Mark Oliphant College, Marymount College, Myponga Primary School,
Old Noarlunga Primary School, Parafield Gardens R-7 School, St Gabriel’s School,
St Joseph’s School, St Paul’s College, Woodville Gardens School B-7 and Xavier College.

English Language Proficiency Policy
As part of the Board’s commitment to
meeting nationally consistent requirements
for registration the Board adopted a new
English Language Proficiency Policy on 25
June 2010.

The Policy was implemented from 1 March
2011.
Refer to the website www.trb.sa.edu.au
and follow the links.
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Qualifications
Check the qualifications listed
on your current certificate.
If an alteration or update is
required, send a certified
copy of the official academic
transcript from the university
(or equivalent) and we will
update your qualifications on
the Register and forward a new
Certificate of Registration to
you.

Assessment of Overseas Qualifications
Applicants who hold teaching qualifications
from overseas are required to have their
qualifications assessed to determine
comparability, in general academic terms,
to the educational level of an Australian
(three-year or four-year) Bachelor degree
or Diploma. The next phase is to determine
whether the award is a recognised
teaching qualification. This is undertaken
by assessing the academic transcript
from the relevant institution, in relation to
the professional teacher education (i.e.
pedagogy) subjects, which includes the
theory studies in pedagogy and the practice
student teaching component.

For the qualifications to be recognised by
the Board the following criteria must be
met:

• the qualification or combination of
qualifications is comparable to the
educational level of at least four years of
full-time (or part-time equivalent) higher
education study in Australia, leading
to the award of a recognised Bachelor
degree or Diploma; and
• as part of those higher education studies,
there is at least one year (full-time or
part-time equivalent) of professional
teacher education, including a minimum
of 45 days of student teaching practice;
and
• the professional teacher education
studies must be in the area of either preprimary, primary or secondary teacher
education.

Resources used for the Assessment of Overseas
Qualifications

Fly on the Wall
JANNIFER QUIRK

The Board’s Qualifications and Registration
Administrators use a number of resources
to assess overseas teaching qualifications,
including the online database provided
by UK NARIC (United Kingdom National
Academic Recognition Information Centre).
UK NARIC provides a comprehensive set
of assessment guidelines that the Board
uses in the assessment of qualifications
from all over the world.

initiative designed to allow the movement
of qualified professionals across Europe, in
some ways similar to the Mutual Recognition
Agreement between Australian states
and territories). These days of training
have proven invaluable in relation to the
Board’s commitment to provide accurate
and detailed assessments of overseas
qualifications.

In May 2011, the Board’s Qualifications and
Registration Administrators attended three
days of intensive training in the advanced
use of UK NARIC, including sessions on
Evaluating International Qualifications,
Education in English Speaking Africa and
Understanding the Bologna Process (an

Another important source of information
is the Country Education Profiles (CEP)
online database provided by the Australian
Federal Government through Australian
Education International (AEI). The CEP
is an easy to use online recognition
tool for assessing overseas educational
qualifications.

Overseas Qualifications July 2010 - 30 June 2011
During the reporting period there were
a total of one hundred and ninety-two
applications for assessment of overseas
qualifications. Of these, one hundred and
sixty-four were assessed as meeting the
qualification requirements for registration
as a teacher and twenty-eight were
refused. Those assessed as meeting
the qualification requirements included
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applicants from India (45), United Kingdom
(44), South Africa (16), United States
of America (9), China (5), Canada (4),
Philippines (4), Singapore (4), Zimbabwe
(3), two applicants from Brazil, Chile,
Egypt, Germany, Ireland, Kenya, Russia
respectively and one applicant each from
16 other countries.

Accreditation of South Australian Initial Teacher
Education Programs
The Initial Teacher Education Program
Approval Guidelines (2007) used to accredit
South Australian initial teacher education
programs for registration purposes were
reviewed between July and September
2010.

Recommendations of the review were
endorsed by the Board on 22 October
2010 and the Guidelines and processes
amended accordingly.

South Australian initial teacher education
programs submitted to the Board from
March 2011 continue to be accredited using
the revised South Australian Guidelines
and Standards until such time as the
national system for the accreditation of
initial teacher education programs is fully
implemented.

The following programs were submitted for accreditation in 2011:
Bachelor of Education (Secondary Schooling) / Bachelor of Languages (Flinders University)
Bachelor of Education Primary (Tabor Adelaide)
Bachelor of Education Primary (Graduate Entry) (Tabor Adelaide)
Bachelor of Arts and Education Secondary (Tabor Adelaide)
Bachelor of Education Secondary (Graduate Entry) (Tabor Adelaide)
Bachelor of Arts and Education Middle School (Tabor Adelaide)
Bachelor of Education Middle School (Tabor Adelaide)
Bachelor of Education Middle School (Graduate Entry) (Tabor Adelaide)
Bachelor of Education (Specialisations: Early Childhood, Primary, Primary/Middle) (University of South
Australia)
Master of Teaching (Specialisations: Early Childhood, Primary, Primary/Middle, Secondary) (University
of South Australia)

The Perfect Imperfection
VIKI NIKAS

National Accreditation of Initial Teacher Education
Programs
The National Accreditation of Initial
Teacher Education Programs in Australia
– Standards and Procedures endorsed by
the Ministerial Council for Education, Early
Childhood Development and Youth Affairs
(MCEECDYA) were published in April
2011.

A nationally consistent approach to
accreditation of initial teacher education
programs will help ensure all programs
are of a high quality. Each program will be
assessed by a trained accreditation panel,
against the recently released National
Professional Standards for Teachers at the
Graduate level using consistent program
standards.

The Accreditation Panels will consist of
registered teachers, employers, teacher
educators, other community and specialist
personnel as relevant. The Chair of the
panel will be a teacher educator or a
panel member with relevant experience.
It is anticipated the nationally consistent
approach will be implemented by the
Teachers Registration Board of South
Australia from January 2013.

Register of
Teachers
An online version of the
Register of Teachers is
published on the website.
Check a registration number
and expiry date of registration
by accessing the website at
www.trb.sa.edu.au and follow
the links to the Register of
Teachers page.

The Australian Institute for Teaching and
School Leadership (AITSL) is continuing
to coordinate work to further develop the
necessary resources and processes to
implement the National Standards and
Procedures.

Registration News for Initial Teacher Education
Students
A portal has been developed on the
Teachers Registration Board website
dedicated to providing initial teacher
education students with information about
becoming a registered teacher in South
Australia and news relevant to the teaching
profession.

This portal provides another means
of communicating with students and
complements the existing program of
visits made by staff of the Board to each
institution to answer questions and explain
the process of registration in South
Australia.
Untitled5
SARAH FALKENBERG
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Board Sponsorship - Australian Geography
Teachers’ Association (AGTA) 2011 Conference
(continued from page 1)

Little Eyes
LAUREN LYONS

‘It was an amazing opportunity to network
with colleagues from South Australia and to
meet a huge number of like-minded people
from many parts of Australia and the rest
of the world...’ Duncan’s presentation was
truly inspirational. He spoke about his focus
on success strategy. His ideas resonated
as they require teamwork, planning and
risk management, celebrating milestones
and knowing when to turn back. This is
the same for students and teachers when
trying to achieve excellence in our subject
(Duncan Chessell: Adventurer).
- Krystyna
‘Wow! What an amazing person (Duncan
Chessell)… Learning about his Antarctic
expedition
was
phenomenal…
his
achievements were summed up by his
motto ‘Attitude determines your altitude.’
This is certainly a great motto and one
that will be very useful for me to use with
my students. On Thursday, I got most
out of the workshop on the Australian
Curriculum. It was good to get some firsthand information from the people directly
involved in the decision-making processes
in regard to Geography and the National
Curriculum.’
- Chris
‘The conference provided a balance
between keynote addresses, workshops
and field trips. I really appreciated the field
trips, supported by handout materials and
detailed teaching ideas. I have already
implemented some ideas gained... explored
online data sets, run workshops for primary
staff and used the excellent fieldwork ideas
from both of the field days...’
- Sue
‘A highlight for me was the address given
by AGTA’s patron, Tim Costello. He put into
context the importance of geography in an
increasingly globalised world and what was
apparent was the high esteem he had for
the subject and the teachers... There were
numerous other highlights, many of which
will influence the way I teach, but perhaps
the most inspiring aspects were coming
away with the knowledge that geography
is more relevant now than it has ever been
and that a wonderful sharing community of
geography teachers exists.’
- Annette

‘...ultimately saving the best for last,
a tangible benefit lay in the six offered
workshops spread over the first and last
days. By choosing six workshops aligned
to the theme of GIS, I was afforded
exposure to state of the art expertise and
trends unable to be accessed in normal
work environs.’
- Stewart
‘Attending the conference had many
benefits for my teaching practice as it has
given me the opportunity to network with a
range of teachers from across Australia…
These networks have proven beneficial
as I have been able to swap resources
and discuss subject specific issues. The
technology aspect …has been particularly
beneficial to my pedagogical practices...
this knowledge has been and will continue
to be shared between staff and colleagues
and will only further enhance student
learning.’
- Cass
Sponsored teachers in alphabetical order:
Krystyna Farnan, Sue Fergusson, Annette
Greenshields, Meri Holt, Karen Kesby,
Stewart MacLennan, Cass Mewett, Chris
Rennie, Bruce Stopp, Karyn Von-Zieden
Further information about the conference
including keynote presentations is available
on the Australian Geography Teachers’
Association website: www.agta.asn.au.

‘

Following are a few insights from sponsored
teachers…

Above: Some of the teachers sponsored by the
Board to attend the AGTA Conference

Geography going national
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Statutory Authorities Review Committee
Inquiry into the Teachers Registration Board
The Terms of Reference for the Inquiry into
the Teachers Registration Board of South
Australia were adopted on 17 November
2008.
On invitation by the Statutory Authorities
Review Committee, the Presiding Member
and Registrar of the Teachers Registration
Board attended the hearing of 7 December
2009 to address the Terms of Reference for
the Inquiry and the hearing of 18 November
2010 to provide further evidence and
respond to questions on notice.

Renewal of
Registration

A report was prepared by the Statutory
Authorities Review Committee with
recommendations relating to the Terms of
Reference. The Report can be viewed on
the Parliament of South Australia - Statutory
Authorities Review Committee website
at www.parliament.sa.gov.au and follow
the links to Ministerial Responses and
Tabled Reports. The Board has provided
a response to the Minister for Education
and Child Development for consideration
in responding to the recommendations
outlined in the Report.

Nationally Consistent Registration of Teachers
Over the past two years the Board and
other teacher regulatory authorities, the
Australian Institute for Teaching and School
Leadership (AITSL) and key stakeholders,
have been involved in extensive
discussions
regarding
a
nationally
consistent approach to key elements of
registration.
Recommendations were
forwarded to the Ministerial Council for
Education, Early Childhood Development
and Youth Affairs (MCEECDYA). On 13
October 2011 MCEECDYA approved a
nationally consistent approach with respect
to key elements of teacher registration.

These elements include requirements for
initial registration, change of registration
status, renewal of registration, qualifications,
English language proficiency, suitability to
teach and mutual recognition.
It is important to note that these changes will
not automatically affect currently registered
teachers.
The Teachers Registration
Board of South Australia will carefully
consider steps to be taken to implement
these changes progressively over the next
few years and appropriately communicate
these changes to all teachers and other
stakeholders.

Information Sharing Guidelines (ISG)
In March 2011 the Office of the Guardian
endorsed the Teachers Registration Board
practices and procedures in relation
to the South Australian Government
Information Sharing Guidelines to Promote
the Safety and Wellbeing of Children,
Young People and their Families (ISG).
These Guidelines were adopted by the
Teachers Registration Board in May 2011.

The ISG enables personal information
to be shared without consent when it is
agreed that there is an anticipated risk of
harm, abuse or neglect to a child, young
person or member of their family or if there
is a risk to the person or to public safety.
However the Teachers Registration Board
will seek informed consent in all situations
where it is considered safe to do so.

The Privacy Committee of the South
Australian Government has granted
agencies and organisations exemption
from
compliance
with
Information
Privacy Principle 10(b) under the
Information Sharing Guidelines (ISG).

If you require further information about
the release of personal information
under the ISG please contact the
Investigations Coordinator on phone:
(08) 8226 5979 or the website
www.trb.sa.edu.au.

Work - Nicolas Tremaine
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Does your teacher registration
expire on 31 January 2012?
If so, you need to lodge an
application to renew your
registration by 31 December
2011.
The onus is on you to renew
registration by the due date.
Applications to renew
registration have been posted
to teachers. Please contact the
Board if you have not received
your renewal application.
Non-receipt of a renewal
application is not an excuse
for failing to renew your
registration.

Mutual Recognition
Arrangements
Mutual recognition
arrangements exist between
teacher regulatory authorities
in Australia and New Zealand.
An applicant who is currently
registered as a teacher in a
first state, i.e. Australian State
or Territory or New Zealand, is
entitled to register in a second
state.
Refer to the TRB website at
www.trb.sa.edu.au for further
information.

Matters determined by the Board
1 July 2010 - 30 June 2011

Unprofessional Conduct Inquiries
There were eleven unprofessional conduct
hearings pursuant to Part 7 of the Teachers
Registration and Standards Act 2004 (the
Act) from 1 July 2010 to 30 June 2011.

student relationship in that she attended an
after formal party against school rules and
engaged in inappropriate sexual conduct
with an eighteen year old male student.

An experienced registered teacher had his
registration cancelled and was disqualified
permanently from being registered as a
teacher as a result of unprofessional (being
both improper and disgraceful) conduct.
The unprofessional conduct involved the
development of inappropriate relationships
with two female students aged seventeen
and eighteen respectively over a lengthy
period of time in each case.

A formerly registered and relatively
inexperienced teacher was found guilty of
unprofessional (being improper) conduct.
She was issued with a serious reprimand
and disqualified from being re-registered
as a teacher until she successfully
completed a course in ethics in education.
Her inappropriate conduct related to
incidents occurring on a single occasion
with a seventeen year old male student
at her school at a time when she suffered
depression.

An experienced registered teacher was
found guilty of unprofessional (being
both improper and disgraceful) conduct.
He was issued with a reprimand and
suspended for a period of eighteen (18)
months during which time he was required
to successfully complete a tertiary course
in ethics in education. In addition he must
submit himself for psychiatric examination
with a practitioner chosen by the Board.
Both these conditions are to be complied
with before reconsideration of the matter.
The unprofessional conduct involved an
inappropriate and overly familiar email
relationship with a young female student
in his class which was a breach of the
normal boundaries of the teacher/student
relationship.

A Timeless Escapade
ANNE VU

A formerly registered teacher was found guilty
of unprofessional (being both improper and
disgraceful) conduct. He was disqualified
from being re-registered as a teacher until
further order of the Board. The unprofessional
conduct related to an attempt to engage
a disabled male adult in a sexual act. The
formerly registered teacher had previously
been the person’s carer.
A registered teacher was found guilty of
unprofessional (being both improper and
disgraceful) conduct. He was reprimanded
and suspended until he complies with a
condition that he successfully completes a
course in ethics in education with particular
reference to the appropriate boundaries
of the teacher/student relationship. The
unprofessional conduct involved an overly
familiar relationship towards three young
female students all of whom were in his
class at the time.
A registered teacher was found guilty of
unprofessional (being both improper and
disgraceful) conduct. She was issued
with a serious reprimand and disqualified
from being registered as a teacher until
further order. The unprofessional conduct
involved a breach of trust and a breach
of the proper boundaries of the teacher/
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A registered and relatively inexperienced
teacher was found guilty of unprofessional
(being improper) conduct. She was issued
with a serious reprimand and her continuing
registration made subject to a condition that
she successfully complete a course in ethics
in education which had particular relevance
to the proper boundaries of the teacher/
student relationship. Her unprofessional
conduct involved a breach of professional
boundaries in her relationship with a
seventeen year old male student at the
school at which she taught.
A relatively inexperienced registered teacher
was found guilty of unprofessional (being
improper) conduct. She was issued with
a reprimand and had reporting conditions
related to her mental health placed upon her
continuing registration. The unprofessional
conduct occurred at the teacher’s school.
She was temporarily unable to carry out
her duties as a teacher as her mental state
was aggravated by the prior use of a drug
combined with medication.
A registered teacher was found guilty of
unprofessional (being improper) conduct.
He was reprimanded, fined $1,000.00
and subjected to a number of reporting
conditions relating to his mental health. The
unprofessional conduct involved the taking
of student’s photographs without permission
and recklessly installing those photographs
on his private computer photo gallery.
A registered teacher was found guilty
of
unprofessional
(being
improper)
conduct. She was reprimanded and had
a condition placed upon her continuing
registration requiring her to attend and
successfully complete a course in ethics
in education with particular reference to
appropriate boundaries in the teacher/
student professional relationship. The
unprofessional conduct involved minor
incidents of physical contact with three
young children in her class.

Matters determined by the Board
1 July 2010 - 30 June 2011

A registered teacher was found guilty of
unprofessional (being improper) conduct.
He was reprimanded for conduct relating to
an incident of physical contact in regard to
a 16 year old male student who was in his
class at the time.
Two formerly registered male teachers
against whom Complaints had been laid by
the Registrar alleging unprofessional (being
both improper and disgraceful) conduct of

(continued from page 10)
a sexual nature agreed to sign a written
undertaking that they would not seek to
renew their registration in this or any other
State or Territory of Australia or in overseas jurisdictions. On that basis and in view
of evidentiary issues, the Board permitted
the withdrawal of the Complaint.

Capacity to Teach
Part 7, s38 of the Act allows for proceedings
to deal to determine whether a teacher’s
capacity to teach is seriously impaired by
an illness or disability affecting the person’s
behaviour or competence as a teacher.
In relation to these Inquiries, the Board
may impose conditions on the teacher’s
registration, suspend the teacher for a
specified period or cancel the teacher’s
registration.

Two Inquiries were held pursuant to s38 of
the Act to determine whether a registered
teacher suffered from serious impairment
in relation to his/her capacity to be a
teacher. In one matter the registration of
the teacher remains suspended following
his failure to attend an appointment with
a psychiatrist as ordered by the Board. In
the second matter the registration of the
teacher was continued with a condition
that he provide his employer and another
regulatory authority a copy of the condition
relating to his ongoing health issues.

Motion2
HEINRICH WROGEMANN

Admission Hearings
Health
There were five Admissions Hearings
regarding applications for registration from
teachers pursuant to Part 5, s23 of the
Act.
There were concerns regarding the health
of an applicant and the person’s ability to
work as a teacher.
All these matters resulted in re-admission
to the Register of Teachers subject to
conditions which included restrictions
on their capacity to teach and/or the
provision of ongoing medical reports to the
Registrar.

In addition applicants did not meet the
Board’s policy on recency of practice.
Two applicants were granted registration.
Seven applicants were granted provisional
registration subject to a condition that
they upgrade their qualifications to meet
the prescribed minimum standard. Two
applicants were refused registration
because of the relevance or adequacy
of their qualifications or inability to meet
the recency of practice requirement. One
applicant was granted a long term Special
Authority to teach restricted to a particular
subject area. A further matter is part heard
at this time.

Qualifications
There were thirteen Admissions Hearings
in relation to new or formerly registered
applicants who did not hold the requisite
qualifications and/or experience as
prescribed in the Act or Regulations.

Right to Appeal
Section 49 of the Act outlines the Right of
Appeal against a decision of the Teachers
Registration Board to be instituted within
one month of receipt of the written Reasons
for Decision.

There were no Appeals from Decisions
of the Board to the District Court in this
reporting period.

page 11

Self Portrait
TERRY WILKINSON

Change of Name
or Address

Statistics - Age Profile of the Register

Remember to notify the Board
in writing of any change of
name or address within 28
days.
Change of Name
You will need to submit a
certified copy of a marriage
certificate, deed poll or decree
nisi certificate with your written
notice of change of name.

Contrasts Dingo Woop Woop
GEMMA WILLIAMS
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Statistics

Change of
Email Address

Teachers have expressed
interest in the TRB using
email as a means of sharing
information. We are trialling
the use of email to keep you
informed of registration matters.
Many email addresses the TRB
has on file for teachers are no
longer current. Having your
correct email address is vital
to us being able to keep you
informed in this way. You can
notify us of a change to your
email address by:
Email
		 info@trb.sa.edu.au
Fax
		 (08) 8226 2667
Post
		 PO Box 3649
		 Rundle Mall SA 5000

Fairy Tales - Hailey Cook
page 13
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Inside Teaching, the professional journal
of the Australasian Teacher Regulatory
Authorities (ATRA) was published online
during 2010 and 2011 by the Australian
Council for Educational Research.
Inside Teaching looked at the latest
research findings and addressed issues
facing the profession, with content by
educators for educators. Inside Teaching
ceased production in 2011 and the last
edition of the online journal appeared on
the Teachers Registration Board website in
June 2011.
A readers’ competition was included in the
last two editions of the journal. There were
two lucky winners from South Australia who
won an ACER $200 book voucher each.
Congratulations to Mary Geddie at Our
Lady of the River in Berri and Livia D’Aloia
at Adelaide High School.
Thank you to all those teachers who have
read each edition of Inside Teaching. All
past editions of the journal are still available
on the website at www.trb.sa.edu.au.
Excerpts from the June addition of Inside
Teaching have been published with the
newsletter.

Acknowledgement
The Teachers Registration
Board would like to
acknowledge the assistance of
Leighset Design in publishing
this Newsletter
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MY BEST TEACHER

These are findings you often read
or hear about in the Australian
media and even in political
discourse and policy. That’s
a major achievement for an

John Hattie, the new director
of the research institute of
the University of Melbourne’s
Graduate School of Education, is
the man frequently quoted for his
research findings showing that
what makes the greatest withinschool difference in a student’s
achievement is their teacher.

‘I’ve worked for the past 10
years in New Zealand building

The task, Hattie says, is to
keep the central importance of
teachers at the forefront. ‘As
an optimist,’ he says, ‘I like to
work with those teachers who
consistently make the impact –
and we need a profession that
works with all teachers to get
everyone into this group.

educational researcher, but has
he achieved what he wanted in
getting that message out there?

what high-impact teachers look like.

into teaching and his own best teachers, and discovers

STEVE HOLDEN talks with John Hattie about his research

High impact
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Asked whether he had any expert
teachers who taught him, Hattie
points out he asks that same
straw poll question when he runs
seminars with teachers. Usually,
he says, four per cent say they
were taught by someone they
recognise as an expert teacher.
For himself, Hattie identifies
three high-impact teachers.

‘Miss Fisher was my Year 1
teacher and, wow, did she make
coming to school fun by constantly
finding challenges for us.

Much of Hattie’s research
focuses on the difference
between experienced and expert
teachers. The good news, he
says, is that the characteristics
of expert teachers can be
identified and cultivated. ‘We
can make a major difference to
improving teaching,’ he says,
‘providing we concentrate on
how we have a successful impact
on students. We have too much
discussion about how to teach,
how to assess, when we need
more discussion about how to
know the nature and size of our
effect on students. We need to
consider how, as a profession,
teachers can learn about this,
otherwise they’ll learn little from
experience except how to make
their teaching more automatic,
smooth and easy, which is the
very source of failure for so
many students.’

www.atra.edu.au | insideteaching@atra.edu.au

‘I had the best group of 35 kids
that could be imagined. They
challenged me, I challenged
back, we had some fun, and
I only hope there was some
learning along the way. I rated
myself high as a teacher but still
worried about whether I had any
impact on the kids’ learning.

So how did Hattie rate himself
as an early-career teacher?
‘Sometime into my first year’
– Hattie began teaching at
Macandrew Intermediate School
in Dunedin, New Zealand, in 1972
– ‘I started to worry whether I
was doing enough, whether the
kids were learning with the gains
that were expected.

‘Mr McNeill must have rolled his
eyes at my early attempts to
become a teacher in teachers’
college, but he persisted to show
me how to succeed.’

‘Mr Tomlinson certainly was
another high-impact teacher for
me. He cared that we all shared
his love of mathematics in Year
11 and worked so hard to turn
this subject into a source of
success and satisfaction.

‘Really high-impact teachers
passionately care that you know
their subject. It was not so much
that they cared for us, as some
were quite strict; it was that they
wanted us to share their love of
their subject.

a reporting system that helps
teachers get “in front” of the
issues – unlike in Australia where
assessment is still what happens
at “the end.” What are needed,’
he says, ‘are valid interpretations
about “where to next.”’

It’s important, says Hattie, to
excel at something sufficiently
to know how to set personal
bests and then aim to exceed
them. ‘I’ve had spurts of fun
with crosswords, tennis, cricket.
Right now, it’s Scrabble. I like
to set targets and then succeed,
and then set higher targets. It
can become obsessional, but
hey, obsessing about having
fun and enjoying a passion is
not so bad. It’s also taught me
the importance of helping all
students see the intention of a

There are many people who can
have a high impact on young
people, Hattie points out. ‘I
still coach cricket and see how
so many adults can use their
knowledge and expertise. We
need to think more about how
other adults can be part of the
“coproduction” of teaching.’

Teachers early in their career
learn plenty from their
colleagues, says Hattie, but also
from students. ‘One student
struggled at maths and that
made me learn a lot about how
to make a difference; some
were gifted in some areas,
including three who were very
knowledgeable in geology; and I
brought in my student mates to
work with them and learned the
fun of sharing the teaching and
learning with others.’

‘I enjoyed the year at Macandrew
so much that I knew I could take
the risk of trying to do a PhD – if
it didn’t work I could come back
to a great profession.’
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John Hattie’s latest book is
Visible Learning: A synthesis of
over 800 meta-analyses relating
to achievement, published by
Routledge. Visible Learning For
Teachers And Students: How to
maximise school achievement
will be published by Routledge
in 2012.

That suggests Hattie knows what
success looks like and how best
to achieve it.

‘I see the quality at the top
within the Melbourne Graduate
School of Education; I see the
ambition of stunning people to
transform teacher education;
and I see the impact of their
research. This was part of the
attraction for me of coming to
Melbourne. I hope to play a part
in ensuring the continuation of
this mission, creating spaces
and opportunities for the next
generation of expertise, and
finding ways for this creative and
talented generation to maximise
their impact with schools across
Australia and the world.’

The identification of highimpact teaching and achieving
personal bests come together in
Hattie’s new role as the director
of the research institute of
the University of Melbourne’s
Graduate School of Education.

lesson, what success looks like at
the end of this lesson, and then
how to engage in achieving a
personal best.’

MY BEST TEACHER
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SEE ME AFTERWARDS

In my kitchen?

Even I can’t bake bread! (And
I’ve been on Masterchef. ON THE
TELLY!!) My mother can’t bake
bread. Nor can any woman I’ve
ever met. So why, oh why, would
you ask a 13-year-old boy to
have a go?

HELLO?

So the boy had to bake bread.

This week my son’s Year 8 science
teacher sent home an assignment
which required the observation
of the behaviour of microbes – in
this instance, yeast.

I could tell the assignment
wasn’t sent home by the maths
teacher – the quantities for
the recipe were all in Imperial

Now I’m sitting here, barricaded
in my office to avoid the crime
scene in the kitchen. I’ve strung
up fluoro ‘Do Not Cross’ tape,
rescued my young daughter and
scarpered.

Honestly, haven’t you people
heard of Google?

Only this morning he implored
me to make his instant pot
noodles.

malarkey is getting right out of hand.

WENDY HARMER has an objection: this homework

Homework
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I’m no scientist, but even I know
that it’s almost impossible to

Although he’s not quite sure what
they might be because he’s lost
the bit of paper which contained
the whole point of the exercise.

Meanwhile, the smiling
perpetrator has left his ghostly
trail across the lounge room
carpet and into my office, as he
munches on a half-baked bread
roll and wants to create a graph,
table or pie chart on his findings.

Not so much a bloody glove as a
floury oven mitt.

‘Every drawer’s open. All the
bench tops are covered in gunge.
You can follow the footprints
across the floor through the
sugar. The kid’s left more clues
than OJ Simpson!’

‘Crap!’ he calls. ‘It’s like CSI
Miami in here!

Which is exactly what my
husband is trying to do right
now. He’s is in there behind the
closed door armed with Spray
‘n’ Wipe and a pot scourer,
muttering murderous oaths.

I could also tell that it wasn’t a
woman who had set the task,
because a woman could not be
that cruel. A woman would at
least have some understanding
of the effort involved in scraping
hardened bread dough off cedar
blinds.

measure. I actually had to
get on the internet and use a
conversion table to be sure of the
temperature of the oven.

www.atra.edu.au | insideteaching@atra.edu.au

And that was under ideal
conditions. (Meaning that we all
pretended it worked for the sake of
the man of the house, but it never
did. Let’s be honest. Not really.)

It worked, as far as is recorded,
just the once.

It was a marvellous confabulation
of drawing pins, water spouts,
toothpick wheels, bits of
bamboo and human spit – all
painstakingly constructed by Dad
over three days.

In that outing I recall we had
a choice of energy sources –
gravitational, kinetic, elastic,
chemical or heat. In the end we
ticked off all five just trying to
load the damned thing in the car.

Let’s relive the saga of the
innocently-named ‘balloon popping
machine’ from Year 7 science.

Oh wait! We already did that.
Well close, anyway.

What’s next? A scale model of
the Large Hadron Collider?

Look, I’m all in favour of a bit of
a collage, even a diorama of the
solar system or getting an egg
inside a milk bottle as a science
homework task, but this stuff is
too hard for us.

Five hours.

If the hypothesis was, ‘How long
will it take before the whole thing
ends in tears?’ we have a finding.

make a graph when the only
parameter we have is one tray of
half-baked, half-eaten bread rolls.

Please, have mercy! The annual
Easter bonnet parade pushed
our family’s capabilities to the
limit. Although when it comes
to cutting out bits of paper and
using glue sticks, we’re experts.

I’m dreading my daughter
starting high school. She’s
quite the little artist and I can
just imagine when she comes
home wanting to make an art
installation involving computer
generated 3-D holograms, flame
throwers and lasers.

Actually, this outsourcing would
be a good tactic, because these
bread rolls could be used in the
control of feral animals. A pile
of them along the Queensland
border just might halt the
southern march of cane toads.

Maybe they’re hoping
we’ll perfect cold fusion in
the bathroom or have a
breakthrough on the properties
of dark matter by shining a torch
under my son’s bed.

I reckon the Commonwealth
Scientific and Industrial Research
Organisation is outsourcing its
research through my high school
kid to our place.

I’m starting to wonder if there is
some method to the madness in
the science homework being sent
our way. Everyone knows that
scientists are always pushing for
more research and development
dollars from the Commonwealth
government.

55

Wendy Harmer is one of
Australia’s best known humorists
and authors, and a regular
columnist for Inside Teaching.

BREAD ROLLS.

HALF-BAKED, HALF-EATEN

WE HAVE IS ONE TRAY OF

THE ONLY PARAMETER

MAKE A GRAPH WHEN

ALMOST IMPOSSIBLE TO

EVEN I KNOW THAT IT’S

I’M NO SCIENTIST, BUT

SEE ME AFTERWARDS

